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[bookmark: _Toc220675059]Toolkit Purpose & Use
This toolkit has been developed to provide a practical resource to support teams to identify psychological hazards, reduce stigma, and build healthy, respectful work environments.  It encourages proactive awareness, early action and collective responsibility. 
The toolkit is intended to help organizations think differently about safety not only as the absence of harm, but as the presence of trust, respect, clarity, and support. By building this state of mind, teams strengthen resilience, engagement, and well‑being, creating a healthier and safer workplace for everyone.



Psychological Health and Safety Toolkit Launch

*This message is intended to be used in an organization’s newsletter, e-blast or other methods of communication to all workers to introduce the importance of a psychological health and safety program.  
Message: 
At [INSERT ORGANIZATION], we prioritize not only your physical safety, but also your psychological health and safety. How we lead, communicate, and treat one another matters.  When individuals feel safe, valued and supported, they can focus on their tasks, make good decisions, and work safely, both individually and as a team.
As an organization we understand that building a psychologically healthy and safe workplace is a shared responsibility, and process that must embrace continued improvement.  We are committed to developing a culture where the psychological health and safety of our workers is recognized as a vital component of our program. 
We are committed to having important conversations, learning from one another and building meaningful actions that support a trusting work environment.  Everyone is encouraged to take part in the safety huddles, discussions and activities planned.




[bookmark: _Toc220675061]Psychological Health and Safety (PHS) Policy Development

Organizations seeking to strengthen psychological health and safety in the workplace are encouraged to use the CSA Z1003 National Standard for Psychological Health and Safety in the Workplace as a framework. The Standard provides practical guidance that supports the development of policies, processes, and practices that promote mental well‑being and reduce psychological risk factors.

As part of an organization’s commitment to PHS spending time developing a policy statement, and/or reviewing current program policies to incorporate PHS is integral to demonstrating the commitment.

Key elements that should be considered when developing the policy include:
· Commitment statement outlining leadership’s pledge to protecting the psychological health and safety of all workers.
· Roles and responsibilities to the program should be clearly defined to ensure clear expectations are set forth.
· Processes for conducting hazard identification and risk control procedures to ensure PHS hazards are addressed.
· Support and resources accessible to workers should be outlined.
· Processes for continuous improvement should be specified to ensure the effectiveness of the program.

Organizations are encouraged to utilize the template below as a guide for the creation of their PHS program policy.  It should be tailored to meet the unique needs, culture and priorities of the organization.
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*All sample policies and procedures provided by MASH must be adapted to meet the specific needs and context of your organization, ensuring they align with relevant regulations and best practices. *

[bookmark: _Toc220675062]Psychological Health and Safety Policy Statement Template

1. Purpose: 
[bookmark: _Hlk218763898]This policy has been created to recognize the importance of psychological health and safety (PHS) in the workplace, and to establish and maintain workplace practices that support positive mental health, prevent psychological harm and protect the well-being of all workers at [INSERT ORGANIZATION].
Our organization has implemented this policy as a commitment to ensuring a psychologically healthy and safe workplace for our employees.  The objectives of this policy are to:
· Commit to the development, implementation, and maintenance of a PHS program.
· Provide support for the success of the PHS program.
· Take every reasonably practicable precaution for the protection of our workers’ psychological health and safety.

2. Policy
[INSERT ORGANIZATION], is committed to providing a workplace where psychological health and safety is recognized as essential to the wellbeing and the success of our workers, patients, volunteers and contractors.  We acknowledge that the way the work is designed, led, and experienced within our organization, directly influences psychological health. [INSERT ORGANIZATION], is committed to meeting or exceeding all applicable legislation and legal requirements related to psychological health and safety.

3. Definitions:
Unless otherwise stated, the definitions used in this policy are consistent with those set out in the Canadian Standards Association CSA Z1003 – Psychological Health and Safety in the Workplace.
Critical event – a single incident or a series of incidents that creates intense stress and can overwhelm the usual coping abilities of an individual or team.

Harm – any injury or damage that negatively affects a person’s health or wellbeing.
Health – a state of overall well‑being—physical, mental, and social—not just the absence of illness or injury.
Health promotion – actions that help people gain the knowledge, skills, and opportunities to better control and improve their health.
Mental health – a state of well-being in which an individual realizes their own abilities, can cope with the normal stresses of life, can work productively and fruitfully, and is able to contribute to their community.
Organizational culture – the shared values, beliefs, and expectations within a group that influence how people behave, make decisions, and solve problems at work.
Psychosocial Hazard - any condition or factor at work that could cause psychological harm to a worker’s mental state.
Psychologically healthy and safe workplaces – a work environment that supports and strengthens workers’ psychological wellbeing and actively prevents psychological harm—including harm that could arise from negligent, reckless, or intentional behaviours.
Psychosocial risk factor – work-related conditions or characteristics—such as aspects of the work environment, leadership and management practices, or organizational structures—that may increase the likelihood of negative impacts on workers’ psychological or physical health.

4. Responsibilities

4.1 Employer Responsibilities:
· Promote an organization culture that recognizes the importance of psychological health and safety.
· Ensure a psychological health and safety management system is in place to reduce the risk of psychological harm including:
· Develop and implement processes to ensure psychological health and safety hazards are identified within the workplace.
· Managers and supervisors are trained to understand PHS, their responsibilities to inform workers about these hazards, and implement control measures which reduce the risk of psychological harm.
· Ensure PHS hazards are communicated to all workers.
· Workers are trained to identify psychosocial hazards and to report incidents involving psychological harm.
· Thorough investigation of reported incidents related to psychosocial hazards will be conducted by trained individuals, with a focus on implementing effective corrective actions to reduce harm.
· Workers who report an incident of psychological injuries or adverse symptoms of psychological harm are provided with accessible resources to support their well-being.
· Ensure compliance with Workplace Safety and Health Legislation, human rights, and other applicable laws.
· Develop and implement process(es) for continuous improvement of the PHS program.

4.2 Managers/Supervisors
· Demonstrate positive leadership practices which support worker’s psychological wellbeing.
· Conduct risk assessments to identify psychosocial risk factors and implement control measures to eliminate or control risks.
· Train workers to identify psychosocial hazards including reporting procedures.
· Train all workers on this policy and our PHS program.
· Monitor the workplace for indicators of psychological distress within the team and respond appropriately.
· Promote a positive culture where workers may disclose psychological difficulties and are treated with respect and understanding.
· Provide critical incident stress management resources to any worker affected by traumatic or high-stress incidents.
· Inform workers regarding resources accessible for their support outside of work such as the Employee and Family Assistance Program and/or other local resources as available.
· Assist with providing any required accommodations to support return to work activities.
· Participate in continuous improvement processes to ensure the success of the PHS program.

4.3 Workers
· Contribute to a respectful and psychologically safe workplace.
· Follow all organizational policies, procedures, and practices designed to protect PHS.
· Complete all required training regarding PHS. 
· Follow respective policies and processes as provided by [INSERT ORGANIZATION].
· Report any identified psychosocial hazards, following all reporting protocols.
· Support and abide by any control measures implemented to assist with eliminating or reducing the risk of psychosocial hazards.
· Seek support when experiencing concerns related to mental health or well-being. 

4.4 Workplace Safety and Health Committee
· Promote and contribute to a respectful and psychologically safe workplace.
· Assist with awareness about PHS throughout the workplace.
· Recommend, develop, or assist with training workers in PHS.
· Identify uncontrolled or ineffective controls for psychosocial hazards in the workplace.
· Recommend control measures to assist with eliminating or reducing risk from psychosocial hazards with control measures.

5. References

Canadian Standards Association (CSA) & Bureau de normalisation du Québec (BNQ).
CAN/CSA‑Z1003‑13 / BNQ 9700‑803/2013 (R2018).
Psychological Health and Safety in the Workplace — Prevention, Promotion, and Guidance to Staged Implementation.
CSA Group, Toronto.

Public Services Health & Safety Association (PSHSA).
Workplace Psychological Health and Safety Guide.
PSHSA, 2025.
https://www.pshsa.ca/wp-content/uploads/2025/05/PSHSA-Workplace-Psychological-Health-and-Safety-Guide.pdf

The Workplace Safety and Health Amendment Act,
S.M. 2025, c. 26, amending The Workplace Safety and Health Act, C.C.S.M. c. W210 (Manitoba).
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This safety week, MASH encourages safety huddles which focus on psychological health and safety – building a safe state of mind.  The ideas shared in these huddles are intended to encourage open conversation, reflection, and awareness around how our thoughts, behaviours, and interactions impact our own well-being as well as those around us.  These discussions are not about finding the right answers, but rather about creating a safe space to listen, learn, and support one another.

1. [bookmark: _Hlk218842716]Safety Huddle 
Topic: What Psychological Health and Safety Looks Like at Work
Introduction:
During our safety huddle today, we will be focusing on learning more about psychological health and safety. Just like identifying physical hazards in our workplace, protects our bodies from injury, identifying psychosocial hazards helps to protect our minds at work.
It means working in an environment where we all feel respected, supported and safe to speak up – whether it’s about work concerns, mistakes, stress or asking for help.  Psychological health and safety in the workplace does not mean that we all need to be happy all the time; it’s about not being harmed by how we work, how we are treated or how work pressures are managed.

Safety huddle leader can ask:
What are psychosocial hazards of our workplace? 
Responses may include:
E.g.) bullying, harassment, workload demands (chronic overtime, constant time pressure), unclear job expectations, poor communication, working in isolation, fatigue, grief due to loss (e.g. palliative care).

Safety huddle leader can ask:
What defines a psychological healthy and safe workplace look like?
Responses may include:
· You feel safe raising concerns without fear of blame, embarrassment or punishment

· People treat each other with respect, even during stressful times
· Workload expectations are reasonable and clear
· Mistakes are seen as opportunities for learning and improvement

Safety huddle leader can ask:
Why does the psychological health and safety of our team matter?
Responses may include:
· People are more likely to speak up about hazards before someone gets hurt
· We recognize when co-workers might need support during stressful times
· Teams communicate better and work more safely together
Closing - a safe state of mind helps us make better decisions, stay focused, and look out for ourselves and our team members.  We need to remember that the way we talk, listen and support each other matters.

2. Safety Huddle 
Topic: Psychological Safety = Speaking Up Early
Safety huddle leader can ask: 
“What is one thing that a leader or team member does that makes it safe for me to speak up early?”
Responses may include: 
· They thank me for raising concerns
· They don’t interrupt
· They stay calm when I bring up a problem
· Issues get resolved in a timely manner
Closing – everything that we highlighted today, (calm reactions, listening, appreciation for raising concerns), are the behaviours that make it feel safe to speak up early.  Bringing forward our concerns early is exactly how we protect our team and build psychological safety in our workplace.
Ideas for other safety huddles related to psychological health and safety:
· What is one behaviour that helps to build trust on our team?
· How should we respond when someone raises a concern?
· What language helps when we disagree respectfully?
· Share a recent learning moment (no blame).
· What do leaders do that support psychological health and safety?
· How can we welcome questions from new staff or students?
· What is one thing we can do to START building trust?
· What is one thing we will CONTINUE because it works well?
· How do we show respect and support during stressful moments?
· What’s our plan when someone reports stress or fatigue?
· What recognition feels meaningful to you?
· What’s one thing you will try to help support a colleague today?


[bookmark: _Toc220675064]Psychological Health & Safety Activities

[bookmark: _Toc220675065]Activity 1: Seen & Supported Recognition Cards

This activity is designed to encourage everyone to notice, acknowledge and appreciate one another in everyday work situations.  Everyone is invited to use the recognition cards to note when someone makes them feel seen, supported, or valued – whether through kind words, meaningful assistance, or supporting through a challenging moment.
When someone observes a positive behaviour, they can complete a card describing what was done, and how it made a difference and then share it with the person being recognized.  Cards may be shared privately, or posted in a common area, depending on the team’s preference.
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* Note: cards should be printed double sided
	
Seen & Supported Recognition Card

You made a difference.  I want to recognize you for:
_________________________________________________________
_________________________________________________________
_________________________________________________________

How this helped or mattered:
_________________________________________________________
_________________________________________________________
_________________________________________________________

Thank you for helping build a healthy, safe and supportive workplace.

From: _____________________            Date: __________________
	
Seen & Supported Recognition Card

You made a difference.  I want to recognize you for:
_________________________________________________________
_________________________________________________________
_________________________________________________________

How this helped or mattered:
_________________________________________________________
_________________________________________________________
_________________________________________________________

Thank you for helping build a healthy, safe and supportive workplace.

From: _____________________            Date: __________________


	
Seen & Supported Recognition Card

You made a difference.  I want to recognize you for:
_________________________________________________________
_________________________________________________________
_________________________________________________________

How this helped or mattered:
_________________________________________________________
_________________________________________________________
_________________________________________________________

Thank you for helping build a healthy, safe and supportive workplace.

From: _____________________            Date: __________________
	
Seen & Supported Recognition Card

You made a difference.  I want to recognize you for:
_________________________________________________________
_________________________________________________________
_________________________________________________________

How this helped or mattered:
_________________________________________________________
_________________________________________________________
_________________________________________________________

Thank you for helping build a healthy, safe and supportive workplace.

From: _____________________            Date: __________________
	

	
How to Use This Card

1. Notice moments when a coworker makes you feel seen, supported, or respected.
2. Write and briefly describe what your coworker did and why it mattered.
3. Share the card with your supervisor and then your co-worker.  Consider posting in the designated area.
4. Appreciate - keep it genuine, small actions count – kindness, help, listening or encouragement.

Notice • Write • Share • Appreciate
Small moments of support make a big difference.
	
How to Use This Card

1. Notice moments when a coworker makes you feel seen, supported, or respected.
2. Write and briefly describe what your coworker did and why it mattered.
3. Share the card with your supervisor and then your co-worker. Consider posting in the designated area.
4. Appreciate - keep it genuine, small actions count – kindness, help, listening or encouragement.

Notice • Write • Share • Appreciate
Small moments of support make a big difference.

	
How to Use This Card

5. Notice moments when a coworker makes you feel seen, supported, or respected.
6. Write and briefly describe what your coworker did and why it mattered.
7. Share the card with your supervisor and then your co-worker. Consider posting in the designated area.
8. Appreciate - keep it genuine, small actions count – kindness, help, listening or encouragement.

Notice • Write • Share • Appreciate
Small moments of support make a big difference.
	
How to Use This Card

1. Notice moments when a coworker makes you feel seen, supported, or respected.
2. Write and briefly describe what your coworker did and why it mattered.
3. Share the card with your supervisor and then your co-worker. Consider posting in the designated area.
4. Appreciate - keep it genuine, small actions count – kindness, help, listening or encouragement.

Notice • Write • Share • Appreciate
Small moments of support make a big difference.
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Due to the amendments to the Workplace Safety and Health Act which took effect June 3, 2025, employers must focus efforts towards ensuring psychologically safe workplaces.  The Act states that a psychologically safe workplace is one in which “the psychological well-being of workers is promoted, and active measures are undertaken to prevent harm, whether negligent, reckless or intentional, to the psychological well-being of workers” (Government of Manitoba, Workplace Safety and Health Act – Bill 29 FAQ).
To assist with creating a psychologically safe workplace employers, workers and safety and health committee members need to collaborate to determine the risks.
Employers are required to conduct risk assessments to identify hazards in the workplace, including psychosocial hazards.  Employers must also ensure that those conducting a risk assessment are competent to do so, based on their knowledge, experience, and training. This process should be completed in consultation with the safety and health committee or representative at the workplace.
Step 1: Identify the hazards
For each job role/position and/or location, a consultative process should be utilized with employers, the safety and health committee and other employees to conduct a thorough review of psychosocial risk factors, such as workload demands, leadership and support.  Some psychosocial hazards to consider include:
	· Lack of training or information to support work performance
	· Inconsistent application of policies or procedures

	· Ineffective conflict resolution processes
	· Missing or incomplete task information

	· Lack of clarity regarding task priorities
	· Disrespect, discrimination and/or intimidation

	· Poor communication 
	· Lack of job/task autonomy

	· Culture of fear or blame for incidents
	· Culture of silence

	· Lack of encouragement or acknowledgement
	· Workload – mandated overtime

	· Working alone or in isolation
	· Reactive safety and health program

	· Fear of reprisal
	· Violence and aggression


*This list is only a sample and not exhaustive.





Step 2: Evaluate the hazards
Psychosocial hazards are often more difficult to evaluate than physical hazards because they rely on how workers experience their environment.  Workers’ perceptions of these risks should be utilized during the assessment process to help determine the level of risk present. In your organization, the level of risk may also vary depending on which department and/or job role is involved.  A risk matrix should be utilized to determine the probability of harm, or likelihood the hazard will result in harm, and how frequently workers are exposed to the hazard.

Step 3: Prioritize the risk and implement control measures
Once psychosocial hazards have been evaluated, employers can prioritize implementation of controls based on the level of risk.  Higher rated psychosocial hazards should be addressed first. Some examples of potential controls to consider include:
	· Employee and family assistance programs
	· Diversity and equity policies and/or programs

	· Training in psychosocial hazards
	· Critical incident stress management

	· Respectful workplace policy
	· Clear job descriptions

	· Job performance reviews 
	· Consistent supervision and feedback

	· Conflict resolution processes
	· Employee recognition processes

	· Capacity planning and workload reviews
	· Reporting procedures for incidents – near misses, first aid, incidents, etc.

	· Develop a psychological health and safety policy statement
	· Harassment and violence prevention policies

	· Post-incident worker support plan
	· Inclusive workplace accommodations

	· Mental health awareness training to address stigmas
	


*This list is only a sample and not exhaustive. 








Step 4: Monitor the psychological health and safety program and controls for effectiveness
After implementing measures to address the identified psychosocial hazards, the employer is then responsible for assessing their effectiveness.  These controls should be evaluated to determine how well they address the risk.  As needed controls should be adjusted to ensure their effectiveness.  The workplace safety and health committee should be involved in this process.  Workplaces should consider both qualitative and quantitative data.  Some examples of these metrics include:
	Qualitative Data
	Quantitative Data

	· Results from worker survey’s
	· Absenteeism rates

	· Themes from exit interviews
	· Turnover statistics

	· Observations of team interactions
	· EAP utilization rates

	· Observations of communication patterns
	· Number of grievances or complaints filed


*This list is only a sample and not exhaustive.

Radius – Psychological Harm Risk Assessment Tool
MASH is currently piloting the Radius tool from the Public Services Health & Safety Association from Ontario in healthcare facilities in Manitoba to assist with the risk assessment of psychosocial hazards.  The Radius is a custom-built tool that assists workplaces to collaborate to recognize the psychosocial hazards, create plans to control them and monitor progress of job-specific action plans.
As the results from the pilot project are evaluated, more information will be available on conducting a psychological health and safety risk assessment for your organization.

Further resources available to assist organizations with program development include:
· https://www.wcb.mb.ca/topics/psychological-health-and-safety/tools-and-resources/
·  https://www.workplacestrategiesformentalhealth.com/resources/guarding-minds-at-work
· https://ohcmb.ca/programs-services/workplace-education-outreach/psychological-health-safety/ 
· https://www.ccohs.ca/workplace-mental-health-toolkit
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For support with psychological health and safety program development contact MASH at hello@mashmb.ca.
[bookmark: _Toc220675067]Activity 3: Safety Quest Missions 

Purpose:
· Reinforce safety awareness
· Encourage cross-department collaboration
· Make safety interactive, fun and memorable

How it works:
· Challenge workers at the site to submit a team to solve the Safety Quest Missions.
· Suggested team size 3-5 people.
· Get groups to submit their team’s name.
· Post a daily copy of the Safety Quest Missions in an easily accessible location for teams to solve.  
· Teams solve the quest and submit their answers along with any photos to the site organizer.  Ensure no patients/residents/clients or visitors are captured in photos submitted.
· Document team standings and daily progress updates and share the results amongst teams.

Considerations:
· Determine the process for how teams will submit their photos and responses for each quest to the site organizer.  
· Consider requirements for permission with photo usage of teams at the facility.
· Advise teams to not remove any safety items required to solve the quests but rather submit pictures depicting their use.

Scoring:
· 1 point per solved quest 
· +2 points for submitting a picture of the answer







Monday’s Safety Quest Mission:

Fire & Emergency Preparedness Quests

1. “I hang on the wall and fight flames, but only if you remember to RACE and aim.”
➜ What am I? Where is the closest one to you?

2. “When smoke appears, I show you the way—follow me, not the crowd.”
➜ What am I?  Where is the nearest one?

3. “Red, Blue, White, Yellow, Silver, Black—I speak in colors, not words.”
➜ Find me where staff look when seconds matter ?

4. “Break me only when you must, and I’ll sound the alarm.”
➜ What am I?  Where is the nearest one?




Tuesday’s Safety Quest Mission:

Infection Prevention & Control Quests

1. “Before and after every touch, I protect everyone.”
➜ What am I? Where is the nearest one? Bonus: outline when I must be used.

2. “I shield you from what you cannot see.  Outside special rooms I stand, guiding you to follow the plan.”
➜ What am I? Bonus: outline proper steps for my use.

3. “Sharp minds use me safely—never overfill me.”
➜ What am I? Where is the nearest one?

4. “I stand between you and the unseen, guarding the part of you that looks forward.”
➜ What am I? Bonus: When must I be worn?




Wednesday’s Safety Quest Mission:

Patient & Staff Safety Quest 

1. “I help patients call without shouting.”
➜ Test and locate this device.

2. “Slips happen when I’m ignored.”
➜ Find a sign or tool used to prevent falls.

3. “Lift with help, not heroics.”
➜ Locate equipment and/or signs that supports safe movement and identify the steps for safe use. 

“If something goes wrong—or almost does—I want to hear about it.”
➜ What am I, and where am I found? 




Thursday’s Safety Quest Mission:

Ergonomics & Workplace Safety Quest 

1. “Adjust me right, and your back will thank you.”
➜ Identify one ergonomic adjustment you can make.

2. “Talk to me about your safety concerns and we’ll find a solution together.
➜ What am I? Where is the list of my members found?

3. “When something spills, I’m your first responder.”
➜ Locate me and identify my type. 

4. “When you’re unsure about a product, I spell it out clearly.”
➜ What am I, and where can I be found?













Friday’s Safety Quest Mission:

Behavioral & Psychological Safety Quest 

1. “I respond when behavior turns unsafe.”
➜ What am I? Which colour or protocol applies?

2. “When work gets emotionally heavy, I support you.”
➜ What am I? Where can I be found?

3. I have four secrets every Manitoba worker should know. One whispers knowledge, one gives you a voice, one shields you from danger, and one stands by your side.
➜ Search for the poster or spot in our workplace where these four clues are revealed and uncover each one.

4. I keep important safety messages where everyone can see them.”
➜ What am I? Where am I located?


Bonus Challenge Quest 
1. “I’m a risk hiding in plain sight.”
➜ Identify one hazard and suggest corrective action(s).

2. “I prevent harm before it happens.”
➜ Name one safe practice reinforced today.
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Mental Health Support is Available

Confidential help for you and your family – anytime.

If you need immediate help:
Call 911 if someone is in imminent danger.

Manitoba Crisis Supports
Manitoba Suicide Prevention Line: 1-877-435-7170
Klinic Crisis Line: 204-786-8686 or 1-888-322-3019

[image: ]Navigation & Non-Crisis Support 
Dial 2-1-1 or scan the QR code to connect to local mental health and community resources

Employee Assistance Program (EAP)
HEB Manitoba Blue Cross: 204-786-8880 or 



1-800-590-5553
[image: A blurry image of a red and white background

AI-generated content may be incorrect.]


Safety Quest Mission Answer Key

Monday’s Safety Quest Mission:
Fire & Emergency Preparedness Quests
1. Find the nearest fire extinguisher. 
2. Find the nearest emergency exit signs.
3. Find the closest Emergency Quick Reference Guide.
4. Find the nearest fire alarm pull station. 

Tuesday’s Safety Quest Mission:
Infection Prevention & Control Quests
1. Find the closest hand sanitizer station.
2. Find the nearest isolation cart.
3. Find the nearest sharps container.
4. Find the nearest face shield or safety glasses.

Wednesday’s Safety Quest Mission:
Patient & Staff Safety Quest 
1. Find the nearest call bell. 
2. Find the “wet floor” signs.
3. Locate the nearest mechanical lift or transfer logo. 
4. Locate the Injury Near Miss reporting forms.

Thursday’s Safety Quest Mission:
Ergonomics & Workplace Safety Quest 
1. Identify a station that could benefit from an ergonomic adjustment.
2. Locate the Workplace Safety and Health Committee members list. Usually located on the safety bulletin board. 
3. Locate the nearest spill kit. 
4. Locate the closest SDS sheet.



Friday’s Safety Quest Mission:
Behavioral & Psychological Safety Quest 
1. Find the code white response procedures.
2. Identify the EAP program.
3. Find where the 4 Workers’ Rights are posted
4. Locate the safety bulletin board.

Bonus Challenge Quest 
1. Identify one immediate hazard.
2. Identify one proactive measure in place to protect workers.
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Psychological Health And Safety

STRENGTHENING WORKPLACE WELL-BEING
THROUGH INTEGRATED SAFETY PRACTICES

A four hour learning session designed to
help organizations align their existing
workplace Safety and health program with
the CSA Psychological Health and Safety
Standard

For more information or to register for a
session at your site, contact MASH at
hello@mashmb.ca
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