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Note: Dr Seth Cancer Wellness Ltd is not currently required to publish a statement under section 54 of 
the Modern Slavery Act 2015, but is doing so voluntarily as part of its commitment to ethical practice, 
dignity and transparency. 

 

1. Our commitment 
Dr Seth Cancer Wellness Ltd is committed to acting ethically, lawfully and with integrity in all areas of its 
work. We oppose all forms of modern slavery, servitude, forced labour, debt bondage and human 
trafficking. We recognise that exploitation can take many forms and that every business, however small, 
has a responsibility to remain alert to it. We believe that preventing exploitation is part of responsible 
business practice and part of treating people with dignity and respect. 

 

2. About our business 
Dr Seth Cancer Wellness Ltd is a UK-based wellness business that provides functional and integrative 
cancer wellness support. Its approach is designed to complement conventional oncology care and to 
support people through a more holistic and personalised wellness journey. The business model is not 
that of a traditional domiciliary care agency, supported living provider or labour supply company. Its 
services are more specialist and advisory in nature, and include discovery calls, individual assessment, 
personalised wellness support and ongoing guidance. 

 

3. Our structure and supply chain 
The company has a simple governance structure. Oversight sits directly with Dr Seth Asare as sole 
Director and shareholder. Because the business is small, decision-making, supplier oversight and policy 
accountability are managed directly and proportionately. 

The company does not operate a large staffing structure or a complex clinical workforce model. Its 
supply chain is therefore narrower than that of a traditional healthcare provider and is more likely to 
include professional advisers, website and technology providers, payment and software providers, 



administrative or freelance support, office suppliers and other third-party service providers that support 
the running of the business. 

 

4. Understanding risk 
We recognise that modern slavery risks can still arise even within a smaller business. Risk may arise in 
indirect areas such as outsourced administration, contracted support, digital services, overseas support 
arrangements or the sourcing of goods and services through third parties. We therefore aim to work only 
with reputable organisations and individuals and to remain alert to indicators of exploitation, coercion or 
unlawful employment practice. 

 

5. Our expectations of suppliers and third parties 
We expect suppliers, contractors and any third parties working with us to comply with the law, treat 
people fairly and ensure that work is undertaken freely and without coercion. We expect them to pay 
workers lawfully, provide clear terms of engagement and maintain working conditions that respect dignity 
and safety. 

Before entering into significant business relationships, we aim to satisfy ourselves that the organisation 
appears legitimate, transparent and aligned with ethical business standards. Where concerns arise, we 
will review the matter promptly and decide whether corrective action, disengagement or escalation is 
necessary. 

 

6. Warning signs we remain alert to 
We remain alert to issues such as unusual payment arrangements, workers appearing fearful or unable 
to speak freely, lack of clear contracts or terms, signs that personal documents are being withheld, 
exploitative working conditions, or evidence that a supplier is using forced, bonded or trafficked labour. 
Any concern will be treated seriously and reviewed without delay. 

 

7. Responsibility, reporting and review 
Responsibility for this statement and for monitoring anti-slavery risk rests with Dr Seth Asare as Director. 
Because the company is small, concerns can be raised directly and reviewed promptly. Any concern 
relating to exploitation, coercion, unsafe practice or suspicious supplier conduct will be treated seriously. 

As the business develops, this statement will be reviewed periodically alongside wider governance, 
equality, environmental and quality assurance arrangements so that ethical practice remains embedded 
in the way the company operates and improves. 
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