<> State PTO Payout & Final Paycheck Requirements by State (HR Compliance Guide)

| Managing multi-state payroll compliance can feel overwhelming, especially when it comes to final paycheck deadlines and PTO payout rules. Each state
sets its own requirements for when terminated employees must receive their last paycheck, whether unused PTO must be paid out, and what separation

notices are required.

] “s%&(%}é,ﬁsa t This state-by-state HR compliance guide outlines final paycheck requirements for both voluntary and involuntary terminations, PTO payout laws, and
required separation notices. Whether you manage payroll internally, use an HCM system, or support M&A transitions, this resource helps reduce risk and
prevent costly penalties.

Last Updated: January 15, 2026

Disclaimer: This information is provided for general informational purposes only and does not constitute legal advice. Always confirm requirements directly with state labor

agencies or qualified counsel.

Access our website for the latest version of this guide.

State-by-State Final Paycheck & PTO Requirements

Below is a comprehensive reference table outlining:

e State

e State Abbreviation

e Final Paycheck Due — Involuntary Termination
e Final Paycheck Due — Voluntary Termination

e PTO Payout Required?

e Required Separation Notices

e Source Links


https://www.integreatsolutions.com/free-resources/state-pto-payout-final-paycheck-laws

Jump to the state you are looking for:

Alabama Connecticut llinois Maine Missouri New Mexico Oregon Texas Wisconsin
Alaska Delaware Indiana Maryland Montana New York Pennsylvania Utah Wyoming
Arizona Florida Iowa Massachusetts Nebraska North Carolina Rhode Island Vermont

Arkansas Georgia Kansas Michigan Nevada North Dakota South Carolina Virginia

California Hawaii Kentucky Minnesota New Hampshire = Ohio South Dakota Washington

Colorado Idaho Louisiana Mississippi New Jersey Oklahoma Tennessee West Virginia

Required Separation

Abbreviation  Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Notices

Alabama AL The state of Alabama does not have a | The state of Alabama does not have | No payout unless No required state forms
law for when the final paycheck is due | a law for when the final paycheck is | company policy
upon termination. due upon termination.
Alaska AK Employers are required to pay within 3 | Employers must pay the final No payout unless No required state forms
working days after the date of paycheck by the next regular company policy (Source)
termination (does not include payday that is at least 3 days after
weekends or holidays). (Source) the final day which employee
worked. (Source)
Arizona AZ Employer must pay No later than 7 The employer is required to pay in | No payout unless Required state forms
working days or the next regular the usual manner, no later than the | company policy
paycheck (The one which is sooner) regular payday. If requested by the
(Source) employee wages may be paid by
mail. (Source)
Arkansas AK The employer is required to pay the The employer is required to pay the | No payout unless Required state forms
final paycheck by the next regular final paycheck by the next regular company policy. If a policy
payday. (Source) payday. (Source) was established, the
employer must
compensate the employee
for accrued but unused
vacation time upon
termination. (Source)



https://labor.alaska.gov/lss/whfaq.htm
https://labor.alaska.gov/lss/whfaq.htm
https://labor.alaska.gov/lss/whfaq.htm
https://www.azleg.gov/ars/23/00353.htm
https://www.azleg.gov/ars/23/00353.htm
https://des.az.gov/sites/default/files/dl/UIB-1241A.pdf
https://labor.arkansas.gov/resources/faqs/
https://labor.arkansas.gov/resources/faqs/
https://sas.arkansas.gov/wp-content/uploads/2021/09/54-Leave-Transfer-and-Leave-Payout-9.10.2021.pdf
https://dws.arkansas.gov/wp-content/uploads/Rule_No._5_Final_.pdf

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation
Notices

California

CA

The employer is required to pay the
final paycheck at the time and place of
termination. (Source)

If the employee quits without
notice or gives less than 72 hours
advanced notice, pay is due within
72 hours (includes weekends) from
the time the employee quit or gave
notice. If the employee gave 72
hours or more notice, pay is due on
the date which the employee
indicated would be their last.
*Note: An employee who quits
without giving 72 hours notice can
request that the payment be mailed
to his or her designated address
instead. (Source)

When an employee is
terminated, any vested
vacation time must be
paid to the individual at
their final rate as it
becomes earned wages,
unless otherwise provided
by a collective bargaining
agreement. California
does not permit use it or
lose it vacation policies".
*Note: At termination,
employers are then
required to include the
monetary value of accrued
paid vacation time in
employee wage
statements. (Source)

Notice of all continuation,
disability extension, and
conversion coverage
options under all
employer-sponsored plans
for which the employee
may be eligible after
termination. (Source)



https://www.dir.ca.gov/dlse/finalpay.pdf
https://www.dir.ca.gov/dlse/finalpay.pdf
https://www.dir.ca.gov/dlse/faq_vacation.htm
https://edd.ca.gov/siteassets/files/pdf_pub_ctr/de2320.pdf%20https:/edd.ca.gov/siteassets/files/about_edd/pdf/noticetoemployeeastochangeinrelationship.pdf%20https:/www.dhcs.ca.gov/services/Documents/DHCS-9061.pdf

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Colorado CO If the employee is terminated before Employer must pay the final Employers are required to | Unemployment

payroll is closed then pay the paycheck by the next regular payout any unused Compensation Separation

employee immediately. If payroll has payday by the same method or by accrued vacation that is Notice of Employees.

been closed pay the employeeno later | mail. If the employee fails to pick considered earned and Notice to workers.

than 6 hours after the start of that up their check ithin 60 days, the determinable must be paid | Employers must provide,

departments next retgular workday. If | employer must mail the check to when the employment within 10 calendar days

payroll is offsite then the employer has | the employees last known address. | ends. (Source) notice to the employee

24 hours from the start of the payroll (Source) that the employer is

department's next regular workday to deducting from their

deliver a check to the employee. If the wages an amount that or

employee fails to pick up their check the value of property that

within 60 days, the employer must the employee failed to pay

mail the paycheck to the last known properly or return to the

mailing address. (Source) employer. The notice must
include the specific
amount of money or
specific property, the
replacement value, and
whem the money or
property was provided to
the employee and when
the employer believes the
employee should have
paid or returned it to the
employer.

Connecticut CT Employers must pay by the end of the | Employers must pay the final check | No payout unless Connecticut DOL

next business day. (Source)

by the next regular payday, either
through the normal method or by
mail. (Source)

company policy

Unemployment Separation
Packet. Termination letter
must include notification
of appeal that will remain
in the personnel files.



https://cdle.colorado.gov/sites/cdle/files/Colorado%20Wage%20Act%20Revised%20April%2017%2C%202023%20%5Baccessible%5D.pdf
https://cdle.colorado.gov/sites/cdle/files/Colorado%20Wage%20Act%20Revised%20April%2017%2C%202023%20%5Baccessible%5D.pdf
https://cdle.colorado.gov/sites/cdle/files/info_%233e_payment_of_earned_vacation_upon_separation_of_employment_05.29.2024_accessible.pdf
https://portal.ct.gov/dol/-/media/DOL/2022-New-Design-System/Divisions/wage-and-workplace-standards/DOL-74.pdf
https://portal.ct.gov/dol/-/media/DOL/2022-New-Design-System/Divisions/wage-and-workplace-standards/DOL-74.pdf
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F
https://portal.ct.gov/dol/-/media/dol/2022-new-design-system/divisions/unemployment-insurance-benefits-division/separation-packet-uc-21a.pdf?rev=f84b6230e9ed47589f8f255a83286308&hash=A61240953C47580B2F640E8956C7634F

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Delaware DE Employers are required to pay the final | Employers are required to pay the No payout unless No state required forms.
paycheck by the next regular payday or | final paycheck by the next regular company policy. If a policy | Notice to separated
three business days after the last day payday or three business days after | was established the employees Unemployment
of employee worked, the later of the the last day of employee worked, employer has to pay out Insurance.
two. Payment must through the usual | the later of the two. Payment must | within 30 days. (Source)
pay channels or by mail upon the through the usual pay channels or
employee's request to the address by mail upon the employee's
provided by the employee. (Source) request to the address provided by

the employee. (Source)

Florida FL Florida does not have a law addressing | Florida does not have a law No payout unless No state required forms.
payment of wages upon termination of | addressing payment of wages upon | company policy Notice to separated
employment It is recommended that termination of employment It is employees Unemployment
final wages be paid by the next regular | recommended that final wages be Insurance.
payday. paid by the next regular payday.

Georgia GA Georgia does not have a law addressing | Georgia does not have a law No payout unless Georgia DOL Separation
payment of wages upon termination of | addressing payment of wages upon | company policy Notice
employment It is recommended that termination of employment It is
final wages be paid by the next regular | recommended that final wages be
payday. paid by the next regular payday.

Hawaii HI Employer must pay the final check If the employee has given one pay | No payout unless No state required forms.

immediately otherwise, by the next
workday. (Source)

periods notice of resignation, must
be paid at the time of quitting.
Otherwise, next regular payday
either through the regular pay
channels or by mail if requested by
the employee. (Source)

company policy

Notice to separated
employees Unemployment
Insurance.



https://delcode.delaware.gov/title19/c011/
https://delcode.delaware.gov/title19/c011/
https://regulations.delaware.gov/AdminCode/title14/712
https://dol.georgia.gov/document/separation-notices/separation-notice-individual-interactive-dol-800/download
https://dol.georgia.gov/document/separation-notices/separation-notice-individual-interactive-dol-800/download
https://labor.hawaii.gov/wsd/unpaid-wages/
https://labor.hawaii.gov/wsd/unpaid-wages/

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Idaho ID Employers are required to pay the final | Employers are required to pay the No payout unless No state required forms.
paycheck by the next regular payday or | final paycheck by the next regular company policy Notice to separated
10 days, the earlier of the two. payday or 10 days, the earlier of the employees Unemployment
(Excludes holidays and weekends). If two. (Excludes holidays and Insurance.
the employee requests earlier weekends). If the employee
payments in writing, it must be requests earlier payments in
provided within 48 hours (excluding writing, it must be provided within
holidays and weekends). (Source) 48 hours (excluding holidays and
weekends). (Source)
Ilinois IL Employer must pay the final check Employer must pay the final check | Employers are required to | Unemployment
immediately, if possible, otherwise, by | immediately, if possible, otherwise, | payout any unused Compensation

the next regular payday. Payment must
be through regular pay channels or by
mail if requested by the employee.
(Source)

by the next regular payday.
Payment must be through regular
pay channels or by mail if requested
by the employee. (Source)

accrued vacation if the
employee has not taken
out or otherwise been
compensated for it.
Employers may not adopt
policies or employment
contracts that require an
employee to forfeit earned
vacation time upon
seperation. (Source)

Unemployment Insurance
poster.



https://www.labor.idaho.gov/businesses/labor-laws/labor-laws-faq/
https://www.labor.idaho.gov/businesses/labor-laws/labor-laws-faq/
https://labor.illinois.gov/faqs/wage-payment-faq.html
https://labor.illinois.gov/faqs/wage-payment-faq.html
https://labor.illinois.gov/faqs/vacation-faq.html
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/notice.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/notice.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/notice.pdf
https://ides.illinois.gov/content/dam/soi/en/web/ides/ides_forms_and_publications/notice.pdf

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Indiana IN The employer is required to pay the The employer is required to pay the | All unused, accrued Letter of Separation (must
final paycheck by the next regular final paycheck by the next regular vacation must be paid be provided if requested
payday. (Source) payday. (Source) when employment ends. by employee)

However the employee can | Unemployment

place conditions that must | Compensation

be met before accrued Unemployment Poster: An

vacation will be paid. employer must give the

(Source) employee a letter that
states whether the
employee quit or was
involuntarily discharged
from employment if
requested by that former
employee. (An employer
that does not require
written recommendations
or written applications is
exempt from this
provision.

Iowa IA Employers must pay final check by the | Employers must pay final check by | No payout unless Required Separation

next regular payday. Note: If any of
these wages are the difference between
a credit against commissions and the
wages earned on a commission basis,
the employer must pay that difference
within 30 days of termination. (Source)

the next regular payday. Note: If
any of these wages are the
difference between a credit against
commissions and the wages earned
on a commission basis, the
employer must pay that difference
within 30 days of termination.
(Source)

company policy

Notices



https://kb.dol.in.gov/?tagIds=&text=final%20&knowledgeId=cac6afb2-14c0-4d77-9e1d-b3f58c09e6dc
https://kb.dol.in.gov/?tagIds=&text=final%20&knowledgeId=cac6afb2-14c0-4d77-9e1d-b3f58c09e6dc
https://faqs.in.gov/hc/en-us/articles/115005216848-When-I-leave-my-employment-is-my-former-employer-required-to-pay-me-for-any-accrued-vacation-time
https://www.legis.iowa.gov/docs/code/91A.4.pdf
https://www.legis.iowa.gov/docs/code/91A.4.pdf
https://workforce.iowa.gov/media/2887/download?inline
https://workforce.iowa.gov/media/2887/download?inline

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Kansas KS Employers are required to pay the final | Employers are required to pay the No payout unless Unemployment Insurance
check by the next regular payday. final check by the next regular company policy poster. Unemployment
Payment must be through regular pay | payday. Payment must be through Compensation.
channels or by mail if requested by the | regular pay channels or by mail if
employee. (Source) requested by the employee.

(Source)

Kentucky KY Employers must pay the final check by | Employers must pay the final chec | No payout unless Unemployment Insurance
the next payday or 114 days after kby the next payday or 114 days company policy poster. Unemployment
termination, the one which is later. after termination, the one which is Compensation.

(Source) later. (Source)

Louisiana LA Employers must pay the final check by | Employers must pay the final check | Employers are required to | Unemployment Insurance
the next regular payday or 15 days by the next regular payday or 15 payout any unused form. Printed
after termination, the one which days after termination, the one accrued vacation if the Unemployment Benefits
occurs first. (Source) which occurs first. (Source) employee has not taken Notice.

out or otherwise been
compensated for it.
(Source)

Maine ME Employers are required to pay the final | Employers are required to pay the Employers who employ at | Letter of Separation (must
check by the next regular payday. final check by the next regular least 11 employees are be provided if requested
(Source) payday. (Source) required to pay by employee)

employees, on the Unemployment
cessation of employment, | Compensation.
all unused paid vacation Unemployment
accrued pursuant to the Compensation Maine
employer's vacation policy
on and after January 1,
2023 (Source)

Maryland MD Employers are required to pay the final | Employers are required to pay the Accrued vacation must be | Unemployement

check on or before what would have
been the employee's next regular
payday. (Source)

final check on or before what would
have been the employee's next
regular payday. (Source)

paid out at termination
unless there is an
agreement. (Source)

Compensation Separation
Notice of Employees. No
required state forms.



https://ksrevisor.gov/statutes/chapters/ch44/044_003_0015.html
https://ksrevisor.gov/statutes/chapters/ch44/044_003_0015.html
https://www.dol.ks.gov/home/showpublisheddocument/100/638696943364130000
https://www.dol.ks.gov/home/showpublisheddocument/100/638696943364130000
https://www.dol.ks.gov/home/showpublisheddocument/100/638696943364130000
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=32050
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=32050
https://kcc.ky.gov/Documents/Forms%20and%20Posters/ui_ben5_1_0108.pdf
https://kcc.ky.gov/Documents/Forms%20and%20Posters/ui_ben5_1_0108.pdf
https://kcc.ky.gov/Documents/Forms%20and%20Posters/ui_ben5_1_0108.pdf
https://www.legis.la.gov/legis/Law.aspx?d=83945
https://www.legis.la.gov/legis/Law.aspx?d=83945
https://www.legis.la.gov/legis/Law.aspx?d=83945
https://www.laworks.net/FAQs/FAQ_UI_Form77s.asp
https://www.laworks.net/FAQs/FAQ_UI_Form77s.asp
https://www.laworks.net/FAQs/FAQ_UI_Form77s.asp
https://www.laworks.net/FAQs/FAQ_UI_Form77s.asp
https://legislature.maine.gov/statutes/26/title26sec626.html
https://legislature.maine.gov/statutes/26/title26sec626.html
https://legislature.maine.gov/statutes/26/title26sec626.html
https://labor.maryland.gov/labor/wagepay/wppayonterm.shtml#final
https://labor.maryland.gov/labor/wagepay/wppayonterm.shtml#final
https://labor.maryland.gov/labor/wagepay/

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Massachusetts | MA Employers are required to pay the final | Employers must pay the final The employer must Notice of Termination of

check on the day of discharge. (Source) | paycheck by the next regular compensate the employee | Insurance: How to apply
payday. (If there is not a regular for accrued but unused for Unemployment
payday) the following Sunday. vacation time upon
(Source) termination. (Source)

Michigan MI Employers are required to pay the final | Employers are required to pay the No payout unless Unemployment Benefits
check by the next regular payday. final check by the next regular company policy Notice
(Source) payday. (Source)

Minnesota MN Employer is required to pay the final Employer is required to pay the No payout unless Letter of Separation (must
paycheck within 24 hours upon the final paycheck by the next regular company policy be provided if requested
employee's written demand for wages. | payday, except if the next by employee)

If the employee was entrusted with scheduled payday is in less than 5 Unemployment
money or property then 10 days from | calendar days, if so the employer Compensation
the termination date. IF the employee | may have until the 2nd payday as

does not make a demand for final long as it is not longer than 20

wages, then they must be paid within | calendar days after the final day of

20 calendar days of seperation. employment. (Source)

(Source)

Mississippi MS State does not have a law which State does not have a law which Accrued vacation must be | Unemployment
addresses payment of wages upon addresses payment of wages upon paid out at termination Compensation
termination of employment. It is termination of employment. It is unless there is an Unemployment Insurance.
recommended that final wages be paid | recommended that final wages be agreement.
by the next day. paid by the next day.

Missouri MO Employers must pay the final paycheck | Employers must pay the final No payout unless Letter of Dismissal (must

on the employee's final day. (Source)

paycheck by the next regular
payday, or within 7 days of the
employee's written demand for
payment, whichever is earlier.
(Source)

company policy. (Source)

be provided within 90 days
if requested by employee).
Employers must provide
employees with a
statement listing any
deductions taken from the
employees' pay.



https://www.mass.gov/info-details/massachusetts-law-about-employment-termination
https://www.mass.gov/info-details/massachusetts-law-about-employment-termination
https://www.mass.gov/info-details/massachusetts-law-about-vacation-leave
https://www.mass.gov/doc/how-to-apply-for-unemployment-insurance-benefits-form-0590a-english/download
https://www.mass.gov/doc/how-to-apply-for-unemployment-insurance-benefits-form-0590a-english/download
https://www.mass.gov/doc/how-to-apply-for-unemployment-insurance-benefits-form-0590a-english/download
https://www.legislature.mi.gov/Laws/MCL?objectName=MCL-408-475
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/payment-of-wages-and-fringe-benefits-act-public-act-390-of-1978/payment-of-wages-at-termination
https://www.michigan.gov/-/media/Project/Websites/leo/Documents/UIA/Employer-Forms/UIA-1711.pdf?rev=60a8445f438f4a9f9462d15f10790f7f
https://www.michigan.gov/-/media/Project/Websites/leo/Documents/UIA/Employer-Forms/UIA-1711.pdf?rev=60a8445f438f4a9f9462d15f10790f7f
https://www.dli.mn.gov/business/employment-practices/employment-termination
https://www.dli.mn.gov/business/employment-practices/employment-termination
https://www.dli.mn.gov/sites/default/files/pdf/ui_poster.pdf
https://www.dli.mn.gov/sites/default/files/pdf/ui_poster.pdf
https://www.dfa.ms.gov/sites/default/files/Human%20Resources%20Home/HR%20News/HR%20News%20and%20Posters/unemployment-insurance-for-employees-2021.pdf
https://www.dfa.ms.gov/sites/default/files/Human%20Resources%20Home/HR%20News/HR%20News%20and%20Posters/unemployment-insurance-for-employees-2021.pdf
https://www.dfa.ms.gov/sites/default/files/Human%20Resources%20Home/HR%20News/HR%20News%20and%20Posters/unemployment-insurance-for-employees-2021.pdf
https://labor.mo.gov/dls/general
https://labor.mo.gov/dls/general
https://labor.mo.gov/faqs/knowledge-base/my-employer-required-pay-me-unused-vacation-if-i-lose-my-job-or-quit

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

next regular payday. (Source)

the next regular payday. (Source)

company policy

Montana MT Employers must pay the final paycheck | Employers must pay the final Employer must payout all | Statement of reasons for
immediately upon separation unless paycheck by the next payday or 7 accrued vacation when the | termination (must be
the employer has a written personnel | days after resignation, whichever is | employment ends. "Use it | provided if requested by
policy. (Extends the final payment to earlier. (Source) or lose it" policies are not | employee). Statement of
next payday or within 15 days of permitted in Montana. reasons for termination
separation, whichever occurs first). (Source) (must be provided if
(Source) requested by employee).
Nebraska NE Employer is required to pay the final Employer is required to pay the All unused, accrued Unemployment Insurance
paycheck by the next regular or within | final paycheck by the next regular vacation must be paid Advisement of Benefit
2 weeks of termination, whichever is or within 2 weeks of termination, when employment ends Rights Poster. No required
earlier. (Source) whichever is earlier. (Source) for employees who have state forms.
worked for at least 1
complete year. Or unless
there is a company policy.
(Source)
Nevada NV Employers must pay the final paycheck | Employers must pay the final No payout unless Notice of Separation (must
immediately. (Source) paycheck by the next payday or 7 company policy. (Source) | be provided if requested
days after resignation, whichever is by employee).
earlier. (Source) Termination letter must
provide notification that
Group health policies can
convert to individual
policies.
New Hampshire | NH Employers are required to pay the final | Employers must pay the final Employer must payout all | Unemployment
check within 72 hours of discharge. paycheck by the next regular accrued vacation when the | Compensation
(Source) payday Unless employee gives at employment ends. Unless | Unemployment Insurance.
least 1 pay period's notice of the employer has a policy
resignation, then within 72 hours. or agreement that states
(Source) otherwise. (Source)
New Jersey NJ Employers are required to pay by the Employers are required to pay by No payout unless Required state forms



https://archive.legmt.gov/bills/mca/title_0390/chapter_0030/part_0020/section_0050/0390-0030-0020-0050.html
https://archive.legmt.gov/bills/mca/title_0390/chapter_0030/part_0020/section_0050/0390-0030-0020-0050.html
https://erd.dli.mt.gov/labor-standards/wage-and-hour-payment-act/wage-and-hour-faq
https://dol.nebraska.gov/webdocs/getfile/1dd2714b-6c66-4a3c-b79c-cb2462ace6fd
https://dol.nebraska.gov/webdocs/getfile/1dd2714b-6c66-4a3c-b79c-cb2462ace6fd
https://nebraskalegislature.gov/laws/statutes.php?statute=48-1229
https://labor.nv.gov/About/Frequently_Asked_Questions/Frequently_Asked_Questions_-_About_Us/
https://labor.nv.gov/About/Frequently_Asked_Questions/Frequently_Asked_Questions_-_About_Us/
https://labor.nv.gov/uploadedfiles/labornvgov/content/employer/sb%20312%20paid%20leave%20english.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Information%20For%20The%20Unemployed%20Worker.pdf
https://www.dol.nh.gov/resource-center/frequently-asked-questions/wages-and-work-hours-faqs
https://www.dol.nh.gov/resource-center/frequently-asked-questions/wages-and-work-hours-faqs
https://www.dol.nh.gov/resource-center/frequently-asked-questions/wages-and-work-hours-faqs#:~:text=If%20an%20employee%20quits%20or,(RSA%20275%3A44)
https://www.wesleyan.edu/hr/pdfs/nh-unemployment-insurance.pdf
https://www.wesleyan.edu/hr/pdfs/nh-unemployment-insurance.pdf
https://www.wesleyan.edu/hr/pdfs/nh-unemployment-insurance.pdf
https://www.nj.gov/labor/forms_pdfs/lsse/mw-17.pdf
https://www.nj.gov/labor/forms_pdfs/lsse/mw-17.pdf
https://www.nj.gov/labor/myunemployment/assets/pdfs/BC10.pdf

Required Separation

by the next regular payday. (Source)

paycheck by the next regular
payday. (Source)

company policy

Abbreviation Final Paycheck Due - Involuntary = Final Paycheck Due - Voluntary = PTO Payout Required? Notices
New Mexico NM Employer must pay the final paycheck | Employer must pay the final If an employer allows an Unemployment
immediately upon the demand and the | paycheck by the next regular employee to accrue Compensation
employer must pay such wages within | payday. (Source) vacation, the employer Unemployment Insurance
five days of the discharge. (Source) must pay out accrued but
unused vacation time at
termination. (Source)
New York NY Employer is required to pay the final Employer must pay the final No payout unless Termination Letter must
paycheck by the next regular payday. paycheck by the next regular company policy (Source) provide the exact date of
(If requested by the employee in payday (Source) termination and
written request, the employer must cancellation of benefits
mail the final paycheck through within five days of
trackable mail). (Source) termination.
North Carolina | NC Employer is required to pay the final Employer is required to pay the No payout unless Must provide wage and
paycheck by the next regular payday. final paycheck by the next regular company policy. (Source) | hour notice
(If requested by the employee in payday. (If requested by the
written request, the employer must employee in written request, the
mail the final paycheck through employer must mail the final
trackable mail). (Source) paycheck through trackable mail).
(Source)
North Dakota ND Employer must pay the final paycheck | Employer must pay the final No payout unless No required state forms
by the next regular payday. (Source) paycheck by the next regular company policy. (Source) | (Source)
payday. (Source)
Ohio OH Employers must pay the final paycheck | Employers must pay the final No payout unless Required state forms



https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/NMLaborLaws2013.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/NMLaborLaws2013.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/NMLaborLaws2013.pdf
https://dol.ny.gov/wages-and-hours-frequently-asked-questions
https://dol.ny.gov/wages-and-hours-frequently-asked-questions
https://dol.ny.gov/wages-and-hours-frequently-asked-questions
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://dol.ny.gov/record-employment-ia123-right-apply-unemployment-form
https://www.labor.nc.gov/workplace-rights/employee-rights-regarding-time-worked-and-wages-earned/payment-final-wages
https://www.labor.nc.gov/workplace-rights/employee-rights-regarding-time-worked-and-wages-earned/payment-final-wages
https://www.labor.nc.gov/workplace-rights/employee-rights-regarding-time-worked-and-wages-earned/promised-wages-including-wage-benefits
https://www.labor.nc.gov/labor-law-posters-english/open
https://www.labor.nc.gov/labor-law-posters-english/open
https://www.nd.gov/labor/wage-and-hour-faq
https://www.nd.gov/labor/wage-and-hour-faq
https://www.nd.gov/labor/sites/www/files/documents/Labor%20and%20Human%20Rights%20FAQ%20-%20English.pdf
https://www.jobsnd.com/sites/default/files/Employer%20Compensation%20Law%20Poster.pdf
https://codes.ohio.gov/ohio-revised-code/section-4113.15
https://codes.ohio.gov/ohio-revised-code/section-4113.15
https://jfs.ohio.gov/job-services-and-unemployment/unemployment/for-employers/file-unemployment-taxes/tax-resources/respond-to-information-requests

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Oklahoma OK Employers are required to pay on the Employers are required to pay on No payout unless Employers are required to
next regular payday. Upon request the | the next regular payday. Upon company policy provide wage and hour
employer must mail the final wages to | request the employer must mail the notices at termination if
the employee by certified mail. final wages to the employee by there is a “bona fide
(Source) certified mail. (Source) disagreement” over the

amount owed to an
employee at termination.

Oregon OR Employers are required to pay the final | If the employee provides a notice of | No payout unless Noncompetition
check by the end of the business day. at least 48 hours the final pay is due | company policy. (Source) | Agreements and Other
(Source) immediately (excluding weekends resources

and holidays) otherwise 5 days or
next regular payday, whichever
comes first. *Note: If no notice is
given and the employee's time
records are needed to determine
wages, the employer shall pay at
least an estimate of what is due and
payable within 5 days of
resignation, then within 5 days
after the employee submits the time
records. (Source)

Pennsylvania PA Employers are required to pay on the Employers are required to pay on No payout unless Unemployment

next regular payday. Upon request the
employer must mail the final wages to
the employee by certified mail.
(Source)

the next regular payday. Upon
request the employer must mail the
final wages to the employee by
certified mail. (Source)

company policy

Compensation Benefits
and Unemployement
Compensation



https://oklahoma.gov/labor/workplace-rights/protect-your-pay.html
https://oklahoma.gov/labor/workplace-rights/protect-your-pay.html
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://drexel.edu/~/media/Files/GeneralCounsel/Posting%20Notices/Drexel%20OK%20PN.ashx?la=
https://www.oregon.gov/boli/workers/pages/paychecks.aspx
https://www.oregon.gov/boli/workers/pages/paychecks.aspx
https://www.oregon.gov/boli/workers/pages/holiday-and-vacation-pay.aspx
https://www.oregon.gov/boli/employers/pages/noncompetition-agreements.aspx
https://www.oregon.gov/boli/employers/pages/noncompetition-agreements.aspx
https://paidleave.oregon.gov/resources/resources.html
https://paidleave.oregon.gov/resources/resources.html
https://www.pa.gov/agencies/dli/resources/compliance-laws-and-regulations/labor-management-relations/pennsylvania-s-minimum-wage-act/wage-faqs
https://www.pa.gov/agencies/dli/resources/compliance-laws-and-regulations/labor-management-relations/pennsylvania-s-minimum-wage-act/wage-faqs
https://www.pa.gov/content/dam/copapwp-pagov/en/dli/documents/uc/uc-forms/uc-1609.pdf
https://www.pa.gov/content/dam/copapwp-pagov/en/dli/documents/uc/uc-forms/uc-1609.pdf
https://www.pa.gov/content/dam/copapwp-pagov/en/dli/documents/documents/posters/uc-700.pdf
https://www.pa.gov/content/dam/copapwp-pagov/en/dli/documents/documents/posters/uc-700.pdf

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

after termination. (Source)

regular payday to provide the final
paycheck. (Source)

Rhode Island RI Employers must pay the final paycheck | Employers must pay the final All unused, accrued Required state forms
by the next regular payday. (Source) paycheck by the next regular vacation must be paid
payday. (Source) when employment ends
for employees who have
worked for at least 1
complete year. Or unless
there is a company policy.
(Source)
South Carolina | SC Employers are required to pay within Employers are required to pay No payout unless Required state forms
48 hours or next regular payday. within 48 hours or next regular company policy
(Cannot exceed 30 days). (Source) payday. (Cannot exceed 30 days).
(Source)
South Dakota SD Employers must pay the final paycheck | Employers must pay the final No payout unless Required state forms
by the regular payday. *Note: paycheck by the regular payday. company policy (Source)
Employers may withhold the final pay | *Note: Employers may withhold the
if until all company property is final pay if until all company
returned. (Consult with an HR property is returned. (Consult with
professional before doing this). an HR professional before doing
(Source) this). (Source)
Tennessee TN The employer has 21 calendar days The employer has 21 calendar days | No payout unless Required state forms
from the date of termination to from the date of termination to company policy (Source)
provide the final paycheck. (Source) provide the final paycheck. (Source)
Texas TX The employer has until the 6th day The employer must pay on the next | No payout unless Required state forms

company policy (Source)



https://webserver.rilegislature.gov/Statutes/TITLE28/28-14/28-14-4.htm
https://webserver.rilegislature.gov/Statutes/TITLE28/28-14/28-14-4.htm
https://webserver.rilegislature.gov/Statutes/TITLE28/28-14/28-14-4.htm
https://dlt.ri.gov/sites/g/files/xkgbur571/files/emergencyui/Employer-Notice-Requirement-Memo.pdf
https://llr.sc.gov/wage/faq.aspx
https://llr.sc.gov/wage/faq.aspx
https://dew.sc.gov/sites/dew/files/Documents/families-first-required-notice_uie646d9b195084b58bcfaf2b06f0ca5ff%20(1).pdf
https://dlr.sd.gov/employment_laws/publications/what_need_know_laws.pdf
https://dlr.sd.gov/employment_laws/publications/what_need_know_laws.pdf
https://sdlegislature.gov/Rules/Administrative/55:09:04:01
https://dlr.sd.gov/ra/publications/posting_notice_to_employees_print.pdf
https://lwdsupport.tn.gov/
https://lwdsupport.tn.gov/
https://law.justia.com/codes/tennessee/title-50/chapter-2/part-1/section-50-2-103/
https://www.tn.gov/content/dam/tn/workforce/documents/Forms/LB-0489.pdf
https://efte.twc.texas.gov/final_pay.html
https://efte.twc.texas.gov/final_pay_severance_benefits.html
https://efte.twc.texas.gov/accrued_leave_payouts.html
https://www.twc.texas.gov/sites/default/files/fdcm/docs/texas-unemployment-compensation-act-and-texas-payday-law-poster-twc.pdf

Abbreviation

Final Paycheck Due - Involuntary

Final Paycheck Due - Voluntary

PTO Payout Required?

Required Separation

Notices

Utah uT The employer has 24 hours from the The employer must pay on the next | No payout unless Required state forms
termination to provide the final regular payday to provide the final | company policy (Source)
paycheck. (It is satisfied if the paycheck. (Source)
employer mails the wages of the
employee, the envelope must contain
the date as well, direct deposited into
the account, or handed to the
employee) (Source)

Vermont VT The employer has 72 hours from the The employer must pay the final No payout unless Required state forms
termination to provide the final paycheck the next regular payday or | company policy
paycheck. (Source) the following Friday if there is no

set pay day. (Source)

Virginia VA The employer has until the next The employer has to pay the final No payout unless Required state forms
regular payday to provide the final paycheck by the next regular company policy
paycheck. (Source) payday. (Source)

Washington WA The employer has until on or before The employer has until on or before | No payout unless Required state forms and
the regular payday to deliver the final | the regular payday to deliver the company policy (Source) Unemployment Benefitd
paycheck. (Source) final paycheck. (Source) poster

West Virginia WV Employer must pay the final paycheck | Employer must pay the final No payout unless No state required forms
on or before the next payday. (Source) | paycheck by the next regular company policy (Source)

payday. (Source)

Wisconsin WI Employer must pay no later than the Employer must pay no later than No payout unless State required forms
next regular payday or date not more the next regular payday or date not | company policy (Source) (Source)
than 31 days after the employee more than 31 days after the
earned his or her wages. (Source) employee earned his or her wages.

(Source)

Wyoming wY Employer must pay the final paycheck | Employer must pay the final No payout unless No state required forms
by the next regular payday. (Source) paycheck by the next regular company policy (Source)

payday. (Source)



https://le.utah.gov/xcode/Title34/Chapter28/34-28-S5.html
https://le.utah.gov/xcode/Title34/Chapter28/34-28-S5.html
https://le.utah.gov/xcode/Title34/Chapter28/34-28-S5.html
https://jobs.utah.gov/ui/employer/Public/UINoticePosterEnglish.pdf
https://legislature.vermont.gov/statutes/section/21/005/00342#:~:text=21%20V.S.A.%20%C2%A7%20342%20covers%20weekly%20payment,Electronic%20funds%20transfer%20*%20Payroll%20card%20account
https://legislature.vermont.gov/statutes/section/21/005/00342#:~:text=21%20V.S.A.%20%C2%A7%20342%20covers%20weekly%20payment,Electronic%20funds%20transfer%20*%20Payroll%20card%20account
https://labor.vermont.gov/document/24-unemployment-poster
https://law.lis.virginia.gov/vacodefull/title40.1/chapter3/article2/
https://law.lis.virginia.gov/vacodefull/title40.1/chapter3/article2/
https://www.vec.virginia.gov/sites/default/files/documents/B29%20Notice%20to%20Workers_Effective%203_24.pdf
https://www.lni.wa.gov/workers-rights/wages/getting-paid/
https://www.lni.wa.gov/workers-rights/wages/getting-paid/
https://app.leg.wa.gov/rcw/default.aspx?cite=43.01.041
https://app.leg.wa.gov/wac/default.aspx?cite=357-46-200
https://esd.wa.gov/media/pdf/315/esd-unemployment-benefits-posterpdf/download?inline
https://esd.wa.gov/media/pdf/315/esd-unemployment-benefits-posterpdf/download?inline
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/Fact%20Sheet/WPCA%20FACT%20SHEET%206%20-%20FINAL%20WAGES%20AFTER%20REVIEW.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/Fact%20Sheet/WPCA%20FACT%20SHEET%206%20-%20FINAL%20WAGES%20AFTER%20REVIEW.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Pages/FAQs.aspx#:~:text=No%2C%20state%20law%20does%20not,%2C%20etc.%20to%20their%20employees
https://dwd.wisconsin.gov/er/laborstandards/wages.htm
https://dwd.wisconsin.gov/er/laborstandards/wages.htm
https://dwd.wisconsin.gov/er/laborstandards/wages.htm
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-p.pdf
https://dws.wyo.gov/dws-division/labor-standards/frequently-asked-questions/
https://dws.wyo.gov/dws-division/labor-standards/frequently-asked-questions/
https://dws.wyo.gov/dws-division/labor-standards/frequently-asked-questions/
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