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Leadership & Resilience Expert

Helping Government Professionals
Lead with Purpose, Strengthen Resilience,
and Sustain Excellence Under Pressure

Dr. Reggie Wright Jr. is a hationally recognized leadership and
resilience expert who equips government professionals to thrive
in high-pressure environments. A former professional athlete
featured on national media, he combines compelling
storytelling with practical leadership strategies that strengthen
purpose, elevate team culture, and improve performance. From
courts and law enforcement agencies to child support and
government organizations, Dr. Wright helps public servants
reconnect with the deeper meaning behind their work while
creating lasting organizational impact.
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Government organizations choose Dr. Wright LEAVE WITH ® New Jersey Courts
because his keynotes go beyond motivation. He
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