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IMPORTANT CONTACTS

Benefit Portal
Visit Benefit Portal for all information about your plans http://tdmoravitsco.benefitsconsulting.us/
Medical Administrator

Coastal Administrative Services

Member Services Phone: 855-373-8232

Member Services Email: customerservice@casbenefits.com
Website / Member portal:
https://www.casbenefits.com/

Innovative Care Management - Medical Management
(for pre-certification) 800-862-3338

Direct Primary Care
Direct Med Clinic – Blanco Location (HQ)
1010 NW Loop 410, Ste 100a
San Antonio, TX 78213
Monday – Friday: 9am – 5pm 210-886-8031
Direct Med Clinic – Barlite Location https://directmedclinic.com/
SW 7500 Barlite, Suite 310
San Antonio, Texas 78240
Pharmacy

US-Rx Care

877-200-5533
Pharmacy search and member portal:
https://usrxcare.com/member/
Mail order prescription:
https://www.prescriptionmartpharmacy.com/

Network

First Health

800-226-5116
Provider search:
https://providerlocator.firsthealth.com/LocateProvider/LocateProviderSear
ch/

No Cost Prescription Medications

ScriptSourcing - Free brand name medications

410-902-8811
Email: save@scriptsourcing.com
Medication search:
https://scriptsourcing.com/med-finder/

Hospital Bill Negotiation Service

Goodbill

Member Services Phone: 206-759-7344
Email: members@goodbill.com
Website / Member portal:
https://www.goodbill.com/cas

Health Savings Account (HSA)

Proficient Benefit Solution 210-659-8100
https://www.proficientbenefits.com/

Health Reimbursement Arrangement (HRA)

Diversified Administration, Inc. 954-983-9970 (Option 3)
https://www.div125.com/

Ancillary Plans

Guardian - Dental
800-541-7846
Dental Network: DentalGuard Preferred
https://www.guardiananytime.com/fpapp/search

Guardian - Vision
877-814-8970
Vision Network - VSP
https://www.vsp.com/eye-doctor

Guardian - Basic and Voluntary Life 800-525-4542
Guardian - Voluntary Short Term Disability 800-268-2525

Guardian - Voluntary Long Term Disability 800-538-4583

Guardian - Accident, Cancer, Hospital Indemnity and Critical Illness 800-627-4200
Altiqe Team

Allison DePaoli – Lead Consultant 210-617-3086
acdepaoli@altiqe.com

Kimberly Walker – Account Manager 726-224-8120
kwalker@altiqe.com

Jane Sye – Analyst 210-441-6666
clientcare@altiqe.com

http://tdmoravitsco.benefitsconsulting.us/
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https://www.vsp.com/eye-doctor
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PICK THE BEST BENEFITS FOR YOU AND YOUR FAMILY
T&D Moravits & Company strives to provide you and your family with a comprehensive and 
valuable benefits package.

We want to make sure you’re getting the most out of our benefit, that’s why we’ve put 
together this Employee Benefits Enrollment Guide.

This enrollment guide will provide an overview of our benefits program, which gives you 
access to the coverage you need for all types of things life brings your way.

The Company’s benefit plans allow you to choose the options that work best for your own 
needs and your pocketbook.

The key to getting the most from our benefits program is to take an active role in
understanding and using the plans so that you get the best value for the money you spend.

Elections you make during open enrollment will become effective on Jul 1, 2026.

We have an online enrollment system - Employee Navigator. All employees are required to 
register and make their elections, regardless if you are making any changes to your coverage. 
See the next page for instructions on how to register with Employee Navigator.

If you have questions about any of the benefits mentioned in this guide, please don’t hesitate 
to reach out to HR.

WHO IS ELIGIBLE?

If you’re a full-time employee at T&D Moravits & Company, you’re eligible to enroll in the 
benefits outlined in this guide. Full-time employees are those who work 30 or more hours per 
week.

As a regular, full-time employee, you are eligible for benefits on the first day of the month 
following 60 days from date of hire.
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WELCOME TO OPEN ENROLLMENT



DEPENDENT ELIGIBILITY:

You may also cover your eligible dependents, including:
• Your legal spouse (as defined by the federal IRS tax code)
• Your dependent child (up to age 26); A child under the age of 26 who is your natural child, 

stepchild, legally adopted child, or child for whom you have obtained legal guardianship.
• Disabled Children (over age 26; Unmarried children over the age of 26 who are not able to 

support themselves due to mental disability, physical disability, mental illness, or 
developmental disability.)

INITIAL ENROLLMENT

When you first join the Company, you have 60 days to enroll yourself and your dependents for 
benefits. If you enroll on time, coverage begins the first day of the month following 60 days 
from date of hire. If you do not enroll within 60 days of becoming eligible, you will have to wait 
until the next annual Open Enrollment to enroll in benefits and make changes to coverage.

ANNUAL OPEN ENROLLMENT

During annual Open Enrollment, you may change insurance elections for coverage. This is the 
ONLY time throughout the year that you can make changes without a qualifying event.

HOW TO MAKE CHANGES

Unless you experience a life-changing qualifying event, you cannot make changes to your 
benefits until the next Open Enrollment period. Qualifying events include things like:

• Marriage, divorce or legal separation
• Birth or adoption of a child
• Death of a spouse, child or other qualified dependent
• Change in employment status (i.e., part-time vs. fulltime)
• Medicare eligibility

If a qualifying event does occur, you have 30 days from the event to update your coverage in 
Employee Navigator.
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ALL employees MUST enroll this year in our online enrollment system, Employee Navigator.

NEW USERS

1. Go to www.employeenavigator.com, click 
“Login” on top right.

2. Click “Register as new user”
3. Complete the “Find your company record” 

section:
a. Company Identifier: TDMorandCom
b. Date of birth format: MM/DD/YYYY
c. Password: Must be at least 6 characters 

and contain a  symbol (#,?, @, etc.) AND 
a number

4. Click “Register”
5. Click “Start”
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ENROLLING WITH EMPLOYEE NAVIGATOR

EXISTING USERS

1. Go to www.employeenavigator.com, click 
“Login” on top right.

2. Enter your Username and Password 
3. If you forgot your Username or Password, click 

“Forgot Username?” or “Forgot Password?”
4. Then enter your email address, your will receive 

your Username in the email, or the Password 
Reset email.

http://www.employeenavigator.com/
http://www.employeenavigator.com/


1. Login to Employee Navigator: www.employeenavigator.com, click “Login” on top right. (Use 
the username and password that you have created to login)

2. Click “Change Benefits – Submit a Life Event”

Care Quality Transparency 7Care Quality Transparency 7

HOW TO MAKE CHANGES IN EMPLOYEE NAVIGATOR (LIFE EVENTS)

http://www.employeenavigator.com/
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HOW TO MAKE CHANGES IN EMPLOYEE NAVIGATOR (LIFE EVENTS)

3. Select the Life Event from the drop-down list.

4. Follow the instructions on-screen to add or drop coverage

5. Submit paperwork supporting the qualifying event to HR within 30 days of the event date 
for approval. If paperwork is not submitted within 30 days of the event, changes will not be 
approved per IRS guidelines, and you will need to wait until the next Open Enrollment.
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MEDICAL PLAN DETAILS

T&D Moravits & Company has made every effort to provide a comprehensive benefits 
package for its employees.

Please find the benefit summary below.

*Please refer to the plan documents for full plan details

Benefits

T&D Moravits Health Plan - Direct Primary Care / First Health

Tier 1
Direct Primary Care (DPC) 

DirectMed Clinic or DPC 
Referred Provider

Tier 2
In-Network (First Health) /
Non-Direct Primary Care

(Non-DPC - outside of 
DirectMed Clinic)

Individual Deductible $0 $5,000 
Family Deductible $0 $10,000 
Individual Max Out of Pocket $0 $5,000 
Family Max Out of Pocket $0 $10,000 
Preventive Care $0 $0 

Primary Care Visit / OB and GYN Visit $0 $50 Copay / visit
Deductible does not apply

Specialist Care Visit $0 $75 Copay / visit
Deductible does not apply

Diagnostic Test (x-rays, bloodwork) $0 100% Covered after Deductible
Imaging (CT/PET scans, MRIs, etc.) $0 100% Covered after Deductible

Emergency Room Care 100% Covered after $5,000 
Deductible 100% Covered after Deductible

Inpatient - Physician/surgeon fees $0 100% Covered after Deductible
Inpatient - Facility $0 100% Covered after Deductible
Outpatient - Physician/surgeon fees $0 100% Covered after Deductible
Outpatient - Facility $0 100% Covered after Deductible

Urgent Care $0 at DirectMed Clinic $250 Copay / visit
Deductible does not apply

Prescription Drug Benefit

Tier 1 - Preferred Brands & Generics $0 $15 Copay
Deductible does not apply

Tier 2 - Lower Cost Brands & Generics $0 $50 Copay
Deductible does not apply

Tier 3 - Non-Preferred Brands & Generics $0 $250 Copay
Deductible does not apply

Tier 4 - Specialty $0 $250 Copay
Deductible does not apply
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DIRECT PRIMARY CARE - DirectMed Clinic (DMC)

HOW IT WORKS
Think of DirectMed like having a doctor in your corner, all the time.
T&D Moravits pays the monthly membership fee (no surprise pricing), and every time you need a visit, 
whether it’s for a cut, checkup, or chronic issue like diabetes or high blood pressure, you go straight in.
No insurance hassle. No bill after the fact.
You get same or next-day access, and all in-clinic care, labs, stitches, casting, and more are included.
It’s simple, direct, and focused on you.

WHY IT MATTERS
With DirectMed, the expensive middlemen, insurance companies and fee-for-service billing are out of the 
picture. That puts you in control of your care. Over 1,100 commonly prescribed medications are included, and 
T&D Moravits covers the cost of labs and imaging, so you can focus on getting well without worrying about 
your paycheck.

WHY YOU’LL LOVE IT
DirectMed is all about two things: keeping you healthy and keeping money in your pocket. Walk in for that sore 
throat, twisted ankle, or blood pressure check, get treated on-site, and get back to work, no waiting, no co-
pays. Need ongoing care for something like asthma or diabetes? Come in as often as you need. Virtual visits 
are included, too. It’s real care, when and where you need it, perfect for people who work hard with their hands.

WHAT HAPPENS IF I NEED CARE OUTSIDE DIRECTMED?
As long as a DirectMed provider refers you, it’s covered at 100%, even prescriptions, labs, imaging, hospital 
stays, or outpatient procedures.
If you choose to see a provider outside DirectMed (anyone in the First Health Network), you can absolutely do 
that! You’ll just have a standard office visit and Rx co-pay, and if you’re hospitalized or need a procedure, you’ll 
pay your deductible and coinsurance like a traditional plan.

Direct Med Clinic - Your Medical Home: https://www.youtube.com/watch?v=rFCNRJxRKvU

Direct Primary Care
Direct Med Clinic – Blanco Location (HQ)
1010 NW Loop 410, Ste 100a
San Antonio, TX 78213
Monday – Friday: 9am – 5pm 210-886-8031
Direct Med Clinic – Barlite Location https://directmedclinic.com/
SW 7500 Barlite, Suite 310
San Antonio, Texas 78240

https://www.youtube.com/watch?v=rFCNRJxRKvU
https://directmedclinic.com/
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Congratulations on being an employee of T&D Moravits which has upgraded its 
benefit plan to include Direct Med Clinic. We want to be your first call for any 

medical needs, even after-hours. If you are not happy with the high-quality care 
you receive, I would like to know about it. 

Roger Moczygemba MD
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HOW TO FIND FIRST HEALTH PROVIDERS

Through your health plan, you have access to the First Health network of doctors, hospitals, 
and facilities. First Health is a national PPO network offering you a range of quality choices 
to help you stay healthy. With this access, you will be guaranteed lower copays and 
coinsurance when you receive care from an in-network provider versus one that is out-of-
network.

Find a Health Care 
Provider

Steps to finding a First Health Network provider:

1. Go to Network selection and select “First Health Network.”
2. Select the type of provider you are looking for: physician, hospital, urgent care center,

lab and radiology, or all providers.
3. Select Search by ZIP code or Search by state.
4. Click Search now
5. View your results, or refine your search further from the results provided

MEDICAL PLAN COST

Payroll Deduction - Weekly Cost (52 pay-period)
Employee $22.50
Employee & Spouse $254.77
Employee & Child(ren) $152.99
Employee & Family $378.83

https://providerlocator.firsthealth.com/LocateProvider/SelectNetworkType
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Questions?
(855) 373-8232

customerservice@casbenefits.com

We have a new member Portal!
Introducing AccessCAS

www.casbenefits.com/AccessCAS
Understanding your benefits and managing a claim shouldn’t add stress to your 
life. You should always have the guidance you need to know how to get the most 
out of your benefits, and we’re here to do just that.

Get the forms and resources you need to quickly and simply manage your healthcare online.
• Download and send your ID card directly to your provider’s office
• Check claim status
• View your benefits coverage
• Find a provider

SET UP A NEW ACCOUNT
Your current account at www.casbenefits.com 
is still active, however CAS is moving all 
member accounts to the new platform. We 
are sharing this information with you as we 
change over.

You will need to set up an account through 
www.casbenefits.com/AccessCAS to view 
your latest benefits information.

CAS PORTAL - MOBILE ACCESS
Android:
1. On your device, open Chrome.
2. Go to www.casbenefits.com/AccessCAS
3. Click Access CAS button
4. Sign in

iPhone & IPad
1. On your device, open Safari / Chrome.
2. Go to www.casbenefits.com/AccessCAS
3. Click Access CAS button
4. Sign in
5. Find and tap the Share icon.
6. Find and tap: Add to Home Screen.

mailto:customerservice@casbenefits.com
https://www.casbenefits.com/AccessCAS
https://www.casbenefits.com/
https://www.casbenefits.com/AccessCAS
https://www.casbenefits.com/AccessCAS
https://www.casbenefits.com/AccessCAS
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PHARMACY
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SCRIPTSOURCING - Free brand name medications
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GOODBILL - Hospital bill negotiation service
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HEALTH SAVINGS ACCOUNT

HOW IT WORKS

Your HSA funds can be used for qualified medical 
expenses.

You will be issued a debit card. When you have a 
medical expense, you can use your debit card to 
pay. Examples of eligible expenses include doctors' 
office visits, eye exams, prescription expenses and 
LASIK surgery. IRS Publication 502 provides a 
complete list of eligible expenses and can be 
found on www.irs.gov.

WHO QUALIFIES FOR AN HSA?

Anyone can qualify if you are:

• Under the age of 65.
• Not listed as someone else’s dependent for income 

tax purposes.
• Not receiving Medicare or Social Security benefits.
• Covered by a high-deductible health plan, and NOT 

covered by another type of health insurance plan, 
except for separate dental and/or vision insurance, 
or flexible spending accounts (FSAs) covering only 
dental and/or vision care.

HSA FUNDING LIMITS

Each year, the IRS places a limit on the maximum 
amount that can be contributed to HSAs. For 2026, 
contributions are limited to $4,400 for an individual 
and $8,750 for a family. If you are age 55 or older, 
you can contribute an additional $1,000. This 
includes the company contribution.

MAXIMIZE YOUR SAVINGS

Contributions to an HSA are tax-free (they can be 
made through payroll deduction on a pre-tax 
basis).

The money in The HSA account (including interest 
and investment earnings) grows tax-free. As long 
as the funds are used to pay for qualified medical 
expenses, they are spent tax-free.

*Unused funds roll over from year to year and you can take them with you if you leave the company.
There is never a risk of losing your HSA investment.

http://www.irs.gov/
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The T&D Moravits - Direct Primary Care (DPC) health plan covers services provided, ordered, or 
referred by DirectMed clinic at 100%.

The HRA card may only be used for services, providers, and prescriptions that are ordered, 
prescribed, or referred by the DirectMed clinic. Use of the card for any other purpose is not 
permitted.

The HRA card has a limit of $500 per transaction and $2,000 per year.

Please reach out to Kathy Angel (HR) to obtain your HRA card.

Below are the instructions to create an account with Diversified to activate your card, you may also 
add the card to your digital wallet (Apple Pay) if you prefer.

HEALTH REIMBURSEMENT ARRANGEMENT (HRA)

o 
o 
o 
o 
o 
o 
o

Go to www.Div125.com
Click on the blue CDH Login button in the upper right-hand corner
Click in the Existing Users box, entering the Username and Password following the instructions on the next lines.
Your first time username is your first initial, your last name, and the last 4 of your SSN - jsample9999
Click the next button, and a password field will appear below where you entered your username
Your first time password is your 5-digit zip, your first initial (lowercase), and the last 4 of your SSN - 33333j9999
After setting up 3 security questions, you can customize your username and password. Answers are CASE sensitive.

Scan for the iPhone

Diversified App
Scan for the Android

Diversified App

Administrative Services provided by
Diversified Administration, Inc.

6600 Taft Street, Suite 304
Hollywood, Fl. 33024

Phone (954) 983-9970 Option 3
Fax (954) 983-9695
www.Div125.com

E-mail claims to Claims@Div125.com

http://www.Div125.com/
http://www.Div125.com/
mailto:Claims@Div125.com
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DENTAL PLAN DETAILS

*Please refer to the plan documents for full plan details

Guardian Dental

Payroll Deduction - Weekly Cost (52 pay-period)

Option 1: Buy-Up Option 2: Base

Employee Only $6.52 $3.61

Employee & Spouse $13.23 $7.33

Employee & Child(ren) $17.78 $11.12

Employee & Family $26.23 $15.99
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VISION PLAN DETAILS

*Please refer to the plan documents for full plan details

Guardian Vision

Payroll Deduction - Weekly Cost (52 pay-period)

VSP Choice Network

Employee Only $1.70

Employee & Spouse $3.22

Employee & Child(ren) $3.28

Employee & Family $5.19
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BASIC TERM LIFE AND AD&D PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides an employer paid term life and accidental death and 
dismemberment policy for all eligible full-time employees.
You will be required to enter beneficiary information when enrolling on Employee Navigator. 
You will need to provide the name, relationship to you and date of birth for your 
beneficiary(ies). You can appoint one or multiple beneficiaries.

Benefits Guardian Basic Term Life and AD&D

Benefit Amount Your benefit amount will be displayed in Employee Navigator.

Waiver of Premium If disabled, insurance will continue until age 65 or no longer disabled.

Portability Included with Evidence of Insurability

Conversion Included

Seatbelt/Airbag Employee: $10,000/$15,000

Age Reduction
Age 65 - Reduction 35%
Age 70 - Reduction 60%
Age 75 - Reduction 80%

Employer Paid
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VOLUNTARY TERM LIFE AND AD&D PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase up to 5 times of your annual 
earnings to a maximum of $500,000 in additional life and accidental death and 
dismemberment insurance for yourself, up to $250,000 for your spouse and $10,000 for your 
children.

The premiums are paid through payroll deductions.You will need to appoint a beneficiary for 
this plan as well; it can be the same person/people as the group term life plan or it can be 
someone different..

Benefits Guardian Voluntary Term Life and AD&D
Employee Benefit Min: $10,000, Max: $500,000 in $10,000 increments (up to 5x Annual Salary)
Employee AD&D 100% of Life benefit to $500,000
Dependent AD&D 100% of Life Benefit
Spouse Benefit $10,000 to $250,000 in $10,000 increments, not to exceed 100% of Employee's amount
Child Benefit $10,000, not to exceed 100% of Employee's amount
Infant Benefit $500 
Guarantee Issue Employee: $200,000 / Spouse: $20,000 / Child: $10,000
Dependent Age 
Limits

14 days to 26 years (26 if full time student). Infant Age: Birth to 14 days. Spouse terminates at 
70.

Accelerated Life 75% of the death benefit, Minimum: $10,000, Maximum: $250,000
Waiver of Premium If disabled, insurance will continue until age 65 or no longer disabled.
Portability Included, without Evidence of Insurability
Conversion Included
Seatbelt/Airbag Employee: $10,000/$15,000, Dependent: $5,000/$7,500

Age Reduction
Age 65 - Reduction 35%
Age 70 - Reduction 60%
Age 80 - Reduction 80%

Age Band Employee/Spouse Monthly Rate
Per $1,000

<30 $0.111
30-34 $0.111
35-39 $0.140
40-44 $0.231
45-49 $0.391
50-54 $0.630
55-59 $1.091
60-64 $1.470
65-69 $2.309
70-74 $4.784
75+ $4.784

Employee/Spouse 
AD&D $0.045

Child Rate
Per $1,000 $0.143

Child AD&D $0.045
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SHORT TERM DISABILITY PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase short term disability insurance 
and the premiums are paid through payroll deductions. 

Benefits Guardian Voluntary STD

Elimination Period 7 days accident/7 days illness

Weekly Benefit 60% of weekly earnings

Minimum Weekly Benefit $25 

Maximum Weekly Benefit Your maximum benefit amount will be displayed in 
Employee Navigator.

Duration of Benefits Up to 12 Weeks

Definition of Disability Own Job

Pre-Existing Condition Limitations 3/12 with 2 week limitation, Continuity of Coverage

Age Band Monthly Rate
Per $10

<25 $0.178

25-29 $0.194

30-34 $0.297

35-39 $0.282

40-44 $0.238

45-49 $0.253

50-54 $0.342

55-59 $0.416

60+ $0.595
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LONG TERM DISABILITY PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase long term disability insurance 
and the premiums are paid through payroll deductions. 

Benefits Guardian Voluntary LTD

Elimination Period 90 days

Monthly Benefit 60% of monthly earnings

Minimum Monthly Benefit $100 

Maximum Monthly Benefit Your maximum benefit amount will be displayed in 
Employee Navigator.

Duration of Benefits Social Security normal retirement age

Definition of Disability 2 year Own Occupation/Any Occupation thereafter

Pre-Existing Condition Limitations 12 months prior, 12 months after Exclusion, 
Continuity of Coverage

Age Band Monthly Rate
Per $100

<25 $0.087

25-29 $0.096

30-34 $0.166

35-39 $0.236

40-44 $0.323

45-49 $0.568

50-54 $0.856

55-59 $1.266

60+ $0.981
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ACCIDENT PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase accident benefits and the 
premiums are paid through payroll deductions. Accident insurance is designed to help 
covered employees meet the out-of-pocket expenses and extra bills that can follow an 
accidental injury, whether minor or catastrophic.

Guardian Accident

Payroll Deduction - Weekly Cost (52 pay-period)

Employee Only Employee & Spouse Employee & Child(ren) Employee & Family

$4.52 $6.23 $6.47 $8.18
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CANCER PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase cancer plan and the premiums 
are paid through payroll deductions.

Guardian Cancer
Payroll Deduction - Weekly Cost (52 pay-period)

Age Brackets 15-29 30-39 40-49 50-59 60-64 65+
Employee Only $0.70 $1.20 $2.59 $5.88 $10.72 $16.82

Employee & 
Spouse $1.67 $3.21 $6.98 $12.92 $20.81 $30.39

Employee & 
Child(ren) $0.70 $1.20 $2.59 $5.88 $10.72 $16.82

Employee & 
Family $1.67 $3.21 $6.98 $12.92 $20.81 $30.39
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HOSPITAL INDEMNITY PLAN DETAILS

*Please refer to the plan documents for full plan details

T&D Moravits & Company provides you the option to purchase hospital indemnity benefits 
and the premiums are paid through payroll deductions. Hospital indemnity insurance 
provides financial protection for covered individuals by paying a benefit due to a 
hospitalization and in some cases, for treatment received for an accident or sickness, even if 
that treatment occurs outside the hospital.

Guardian Hospital Indemnity

Payroll Deduction - Weekly Cost (52 pay-period)

Employee Only Employee & Spouse Employee & Child(ren) Employee & Family

$3.17 $8.22 $5.73 $10.78



Care Quality TransparencyCare Quality Transparency 29

*NEW FOR 2026 - CRITICAL ILLNESS PLAN DETAILS

T&D Moravits & Company provides you the option to purchase critical illness plan and the 
premiums are paid through payroll deductions.

Guardian Critical Illness
Payroll Deduction - Weekly Cost (52 pay-period)

Employee <30 30-39 40-49 50-59 60-69 70+
Benefit Amount: 

$10,000 $1.13 $1.80 $3.60 $7.34 $12.76 $21.83

Benefit Amount: 
$20,000 $2.26 $3.60 $7.20 $14.68 $25.52 $43.66

Spouse <30 30-39 40-49 50-59 60-69 70+
Benefit Amount: 

$5,000 $0.57 $0.90 $1.80 $3.67 $6.38 $10.92

Benefit Amount: 
$10,000 $1.13 $1.80 $3.60 $7.34 $12.76 $21.83
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CRITICAL ILLNESS PLAN DETAILS

*Please refer to the plan documents for full plan details
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ADDITIONAL BENEFITS THROUGH GUARDIAN
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This guide contains a high-level information on plan benefits. It is not intended to be a comprehensive listing of 
benefits, nor does it  contain complete information on plan limits and exclusions. The controlling provisions are 
provided in specific policies, and this  summary does not modify those provisions or benefits in any way. Benefit 
plan exclusions, limitations, and/or reductions may apply.  Each plan is governed by master insurance policies, 
insurance contracts and plan documents. If there is any difference in this summary,  the legal contracts, and 

policies, the plan documents will govern.
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