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NEXT LEVELS

Knowledge to the Next Level



About

Next Levels Education is an integrated training
consulting, and knowledge transfer platform
which aims to enable individuals and organizations
to develop their capabilities, build their career
paths, and transform knowledge and experience
into applicable and measurable work systems.

We believe that real knowledge is not stored but
transferred, and not only taught but transformed
into performance, hence our focus on building
sustainable knowledge systems within institutions
and individuals.
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Enabling individuals and
organizations to transform
knowledge into operational
power, and build sustainable
learning systems that create
long-term professional
excellence.
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To be the leading regional
reference in professional
training, consultancy, and
knowledge transfer.
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Values

Institutional Professionalism
Cognitive Quality
Practicality

Innovation in Education
Sustainability

Transfer of expertise
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Transfer of Institutional Knowledge
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Institutional Expertise Documentation
Building Operating Manuals and Procedures
Design of Indoor Training Bags
Building in-house academies
Corporate Knowledge and Memory Management
Onboarding of Internal Trainers (TOT)
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Building Knowledge Transfer Systems within Institutions
Developing organizational and functional structures
Human Resources Development
Designing Institutional Learning Strategies
Development of Training Programs
Building Practice and Knowledge Guides
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Modern Leadership Development and Management
Future Skills and Professional Transformation
Artificial Intelligence and Digital Transformation
Entrepreneurship & Project Management
Building Functional Competencies
Behavioral and Practical Skills
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Media and Knowledge Content Industry Organizing Events and Conferences Human Resources and Rehabilitation Marketing and E-Marketing
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Institutional Knowledge Documentation Professional Forums » Training Events Building HR Systems Attracting and Hiring Talent Building Marketing Strategies
Building educational platforms Ticket and attendance management e e o e Digital Marketing & Campaign Management
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Knowledge Media Campaigns Media Coverage New Employee Onboarding Programs ; )
Leadership Development Programs Social Media Platform Management

Performance Appraisal Systems Building career paths Corporate Content Creation
Educational and Awareness Marketing
Al Marketing
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Institutions & Companies
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Bodies and Universities
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Marketing & Corporate Communication Departments
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Competitive Advantage

Training integration with operation
Knowledge transfer as an operational basis
End-to-end solutions from idea to implementation
Use of artificial intelligence

Designing solutions according to the needs of the entity

Multidisciplinary Team
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