SMART Goal Framework
Setting Goals that Work

Goals:
#1

#2

#3
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Begin with PRAYER then use the S.M.A.R.T GOAL FRAMEWORK

S = Specific:  clear and specific 
M = Measureable: determine the type of evidence you can use to measure your progress; take a beginning measurement; plan to measure throughout the process
A= Achievable: is your goal attainable with the skills you currently possess? If not, what will you need to do on the way to achieving this goal?
R=Relevant: is it relevant when viewed through your ministry and purpose? Does it align with your faith and testimony? How will this goal bring you closer to reaching the goals you want to achieve?
T= Time-Based: What is the timeframe? Set an end-date (long goal) and short-term goals along the way.


Why you use SMART Goal Framework?
“It sets boundaries and defines the steps you’ll need to take, resources necessary to get there and milestones that indicate progress along the way.” www.indeed.com Career Guide – Career Development-SMART Goals:  Definition and Examples

· Once you’ve set a goal use the SMART framework as a filter to see if it is reasonable, necessary, and attainable.
· Write your goals down.
· Post the goal (with the steps needed) where you can see it often
· Put dates on your calendar monthly or quarterly to review your progress and adjust as necessary
· Share your goals with others to help keep you accountable.
. 

https://www.indeed.com/career-advice/career-development/smart-goals to see the full article and Image of SMART goal framework
