THE HIDDEN WAVE SERIES
ISSUE 4 ° REFRESHED EDITION

"y

)

Building a Better-Than-Possible
Future with Al

How Everyday People Can Use Al to Protect

Quality of Life, Family, and Income

By Hawaii-Steve, Ken Bolinder & Friends of The Hidden Wave Project



THE HIDDEN WAVE ° ISSUE 4

A Note Before We Begin

You don't need to be "techy" to read this. You don't need to know how algorithms work, how to code, or
how to keep up with every new Al headline.

You just need three things:

e Adesire for a better-than-possible future for yourself and the people you love.
e Anopen mind about what Al could do when it's pointed in the right direction.

e Awillingness to take a few calm, practical steps forward.

This book is written in plain English, for real people with real responsibilities — especially those of us
entering or enjoying our Growing Years and Golden Years, looking at the next 10-20 years and asking:

"How do | protect my quality of life, support my family, kids, grandkids and loved ones, and stay ahead
of all this change?"

If that's you, you're in the right place.

How This Book Is Structured
We'll walk through this in three parts:

e Part One - The Bridge Across the Great Divide: Why this moment matters, what's really at
stake, and how to think about your Growing Years and Golden Years in the age of Al.

e Part Two - What's Really Happening with Al (And Where We're Heading): Real talk about jobs,
money, health, and family — without sugar-coating or doom hype.
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e Part Three - From Theory to Practice: A Human-First, Al-Assisted System — how our
community, call center, and done-for-you systems work, and the different ways you can plug in,
at your own pace.

Take your time. Dog-ear pages. Share sections with family, friends, and people you care about. Most of
all, use this as a playbook, not a rule book.
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PART ONE

The Bridge Across the Great Divide

Chapter 1

The Hidden Wave You Can Feel in Your Bones

If you're in or near your Golden Years, you've lived through a lot of "big changes." You remember life
before the internet, before smartphones, before every conversation started with, "Did you see this thing
online?"

You've watched:

e Jobs get shipped overseas.
e Pensions disappear.

e Whole industries go from stable to shaky in what feels like the blink of an eye.

Now it's happening again — only faster. And this time, the wave has a name: artificial intelligence.

The headlines say Al is coming for everything: "Millions of jobs at risk." "Entire careers replaced by
algorithms." "Learn to code or get left behind." If you've ever read a headline like that and felt a quiet
knot in your stomach — this book is for you.
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What the data is actually saying

Goldman Sachs reported in April 2026 that Al is erasing roughly 16,000 net U.S. jobs every month
— and that 6-7% of the U.S. workforce (about 11 million workers) could be displaced over the
long run.

But the same research shows that 60% of today's American workers are in jobs that didn't even
exist in 1940. Every wave breaks. Every wave also builds something new.

So no — you're not being dramatic. You're being wise. While the tech world is shouting "Move fast or be
obsolete," a lot of us are quietly wondering: What does all of this mean for my Growing Years and
Golden Years? For my income? For my kids, grandkids, loved ones, and the people | care about?

You can feel a Great Divide opening up. On one side: people who learn to work with Al and build new
streams of value. On the other: people who get pushed aside by it.

This book is about helping you — and the people you love — get to the right side of that divide. Calmly.
Clearly. Together.

Chapter 2

The Great Divide (And Why It's Not Too Late for You)
Let's name what's really going on.

Al is creating a split. On one side: people using Al tools to save time, grow businesses, and build new
income streams. Their kids and grandkids are already tinkering with Al like it's normal — for a lot of
them, asking ChatGPT a question is as ordinary as asking Google was 15 years ago.

On the other side: people who feel overwhelmed, skeptical, or just plain tired of "learning yet another
thing," hoping this wave will pass them by.

Here's the truth you rarely hear on TV: You do not have to become a tech expert to end up on the right
side of the Great Divide. You just need a bridge.

What a bridge actually looks like
A simple way to understand what's happening.
Real humans you can talk to — not bots and call trees.

Systems that are done for you, not handed to you with a 300-page manual.
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A plan that respects where you are in life — your time, energy, responsibilities, and goals.

You're not trying to become a 22-year-old app developer. You're trying to protect your lifestyle,
maintain your independence, help your family, kids, grandkids and loved ones, and leave something
working behind — not just a stack of "someday I'll figure this out" notes.

And here's good news the headlines almost never mention: a recent AARP and LinkedIn study found that
over the past five years, workers age 50 and over added Al-related skills to their profiles at nearly double
the growth rate of younger workers. Older adults are closing the tech gap — not falling further behind.

The Great Divide isn't about age. It's about support. People crossing to the right side simply have more
guidance, better tools, and a community walking with them.

That's what we're building here.

Chapter 3

A Better Tomorrow for the Next Generation

Yes, this book is about you, your Growing Years and Golden Years, and your quality of life. But it's also
about them:

e The kids and grandkids you worry about when you see the news.

e The loved ones and friends trying to start careers or businesses in a world where Al can write,
speak, design, and code.

e The families already living paycheck to paycheck while the cost of everything rises.

And it's worth slowing down for a second on what's happening to younger people specifically — because
it's part of why so many of us feel the pressure to step up.

Why your kids and grandkids need you

Fortune reported in April 2026 that Gen Z is bearing the brunt of Al displacement. Entry-level
hiring at the top 15 tech companies fell 25% from 2023 to 2024 — and the decline continued
through 2025 and into 2026.

64% of Gen Z workers now say they're worried about losing their job to Al. The tasks they used to
learn on — drafting emails, writing basic code, summarizing documents — are exactly what Al
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tools handle in seconds.

Translation: the bottom rung of the career ladder is getting harder to grab. Our kids and grandkids
need bridge-builders. That can be us.

Here's the opportunity hidden inside all this chaos. If you lean into this Al shift now — with the right
guidance — you can become a bridge person in your family and circle. The one who says:

e "ldidn't just survive this change — | helped our family and loved ones benefit from it."

e "We have systems working in the background, even when we sleep."

e "llearned enough to make smart decisions, then I let a trusted team handle the heavy lifting."

That's what "ushering in a better tomorrow" really means: not speeches, but systems. Not fear, but
models they can follow.

You're not chasing some fantasy of "getting rich overnight." You're building a safety net, a steady extra
income stream, and a living example of courage and leadership they will remember long after the hype
headlines fade.
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Chapter 4

Quality of Life First, Always

If this next chapter of your life doesn't include joy, freedom, and peace of mind, what's the point?

We believe your Growing Years, Golden Years — and really all your years — should not be spent
refreshing stock tickers in a panic, hustling until midnight chasing the latest "opportunity,"” or wondering
if one bad month could wipe out your savings.

Our mission with these done-for-you packages is simple: put quality of life back at the center. Use Al as a
tool to support you — not another job that drains you.

That means:

e You're not chained to dashboards and ad managers all day.
e You're not expected to become a tech wizard.

e You don't have to pretend you're thrilled about learning 15 new software platforms.

Instead, we focus on calm, realistic planning. What would an extra $500, $1,000, or $3,000 a month
actually change for you and your loved ones? We aim for smart use of Al — let the tools and our team
do what they do best, while you stay in your strengths — and sustainable growth: steady, compounding
results over time instead of risky "moonshots."

Behind the scenes, the engine includes:
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e Al systems for content, follow-up, and engagement.

e Funnels and follow-up workflows that nurture leads for you.

e Areal call center team — humans answering humans.

e Ad co-ops that pool resources so you're not paying full freight alone.

e Done-for-you tracks that turn complicated tech into a clear, guided path.

We can't guarantee results or promise you'll make a certain number by a certain date. Nobody ethical
can. What we can promise is this: You won't have to walk into this Al shift alone. You'll never be treated
like "just another lead." You'll have a team that treats your time and your trust like they matter —
because they do.

Chapter 5

You Are Not Alone

Daily Coffee Talk & Community

One of the cruelest parts of this Al transition is how isolating it can feel.

You see the headlines. You hear the buzzwords. You might even watch younger coworkers, kids,
grandkids, or friends talk about Al like it's second nature. Meanwhile, you're thinking:
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"Am | the only one who feels behind? Am | the only one who's worried about how this affects my
retirement, my income, my family, and the people | care about?"

You are not the only one.

That's why we built Coffee Talk. Think of Coffee Talk as our daily "kitchen table" conversation — held
over Zoom:

e Same time, same place, multiple sessions every weekday.

e Cameras on or off — listen-only is totally fine.

e Plain-English breakdowns of what's happening with Al right now.

e Real questions from real people, answered live.

e A space where people in their Golden Years are not an afterthought — they're the center of the
conversation.

In each session, we cover:

e The scary headlines — and what they actually mean.
e The positive, practical uses of Al that never make the news.

e Real-world stories from our community: wins, lessons, and "here's what | wish I'd known
sooner."

e How our done-for-you packages and systems are working behind the scenes.

Most importantly, Coffee Talk is where you'll hear this message over and over again:
"You are not crazy for being concerned. You are not late. And you don't have to

do this alone."

Every ebook, every system, every done-for-you track we offer is anchored to that community heartbeat.
Because tools without people feel cold. And people without tools feel powerless. We're here to bring
the two together.
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Chapter 6

From Overwhelmed to Oriented

What This Book Will Do for You

Before we go deeper into Al, systems, and income, let's set a simple goal for this book.
By the final page, you should feel less afraid, more informed, and clearly invited into a path that fits you.
Here's the roadmap one more time, so you know where we're going:

e Part One - The Bridge Across the Great Divide: Where you are now — your fears, your hopes,
and the bigger picture of what's happening — and why you still have time to take smart, steady
action.

e Part Two - What's Really Happening with Al: We'll walk through the headlines, the real risks,
and the actual changes Al is driving. No sugar-coating. But we'll also explore the positive side:
the opportunities, the tools, and the ways regular people are using Al to create something
better for themselves, their families, kids, grandkids, loved ones, and communities.

e Part Three - Our System & Done-For-You Tracks: We'll show you the systems we've built, the
role our call center plays, and the done-for-you tracks that let you plug in instead of starting
from scratch. We'll talk about our "pitch in and share" approach, profit-sharing, and why we
believe there truly is something for everyone — from the cautious beginner to the serious
builder.

You don't need to read this book in one sitting. You don't need to understand everything instantly. Just
keep going.

By the end, you'll see a simple choice: stay on the sidelines and hope for the best... or walk, step by step,
onto a bridge that's already being built for you — with real humans, real systems, and a real plan.

If that sounds like what you've been looking for... let's turn the page and start Part Two.
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PART TWO

What's Really Happening with Al

Chapter 7

Al Headlines vs. Reality
Let's start here. Those doomsday headlines you see everywhere? They're not completely crazy.

Are some of them exaggerated? Absolutely. Are there real changes happening that affect normal
people, normal jobs, normal families, and the loved ones who rely on them? Also absolutely.

Let's put some plain-English truth on the table.

Are jobs in danger?

Yes. Not every job. Not all at once. But a lot of roles are shifting, shrinking, or disappearing — especially
work that looks like repetitive office tasks, basic customer support, simple content creation, and certain
back-office tasks in finance, insurance, medical, and legal industries.

The reality is: if a job is mostly "moving information around" on a screen, Al is sniffing around it.
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92 million

Jobs expected to be displaced globally by 2030 — alongside 170 million new roles
created. Net gain: 78 million.

Source: World Economic Forum, Future of Jobs Report 2025

What we're already seeing in the workplace:

e One person does what three used to do.
e New roles pop up — Al operator, prompt designer, systems integrator, Al governance specialist.

e Companies "restructure" and call it something nicer than "downsizing."

In 2025, nearly 55,000 U.S. job cuts were directly attributed to Al by Challenger, Gray & Christmas — out
of more than 1.17 million layoffs total, the highest level since the 2020 pandemic. Amazon eliminated
14,000 corporate roles citing Al. Workday cut 8.5% of its workforce to reallocate toward Al investments.
Goldman Sachs estimates Al now exposes the equivalent of 300 million full-time jobs worldwide to
automation.
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Those are real numbers. But here's the rest of the story:

e Al job postings are 134% above 2020 levels.
¢ Inthe U.S. alone, 275,000 job postings required Al skills in January 2026.
e Demand for Al governance skills is up 150%. Al ethics demand is up 125%.

e The fastest-growing job categories worldwide aren't even all in tech — they include care
workers, educators, delivery drivers, and farmworkers (per WEF).

Translation: the world isn't running out of jobs. It's running out of yesterday's jobs.

Is Al taking over side gigs?
Yes, that's happening too. Many popular side gigs from the last 10-15 years are under pressure:
e Simple logo or flyer design.
e Basic blog posts or product descriptions.
e Entry-level social media management.
e Basic voiceover or video scripts.
e Simple data entry or transcription.

e Some driving work, as self-driving and Al-assisted vehicles continue testing.

Al tools can now do passable versions of many of these jobs faster and cheaper.

Is the human touch still valuable? 100%. Does that automatically mean you'll get paid fairly for that
human touch? Not without a plan.

Is all this going to continue?

Yes. This isn't a phase like fidget spinners. Al is not "the next app." It's a new infrastructure — like
electricity, the internet, or smartphones. Once it's here, it keeps spreading.

And inflation is marching along at the same time. You see it every week:

e Fast food that used to be $7 is now $18-$25 per person.
e A basic grocery run that used to be $60 is now $120.
e A'"cheap" night out suddenly looks like a mini-vacation bill.

e A domestic 6-pack of beer now feels like a small luxury purchase.

Costs rising. Old income paths getting squeezed. New skills required everywhere. That's the math.
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So... are we doomed?

No. Scared? Sure. Shaken? Understandable. Doomed? No.
Here's the real talk: we can't stop this wave. But we can decide how we're going to ride it.

That's what this book is. Not a Bible. Not a set of rigid rules. Not a dictatorship. It's a playbook for the
majority of us — not already rich, not sitting on a huge trust fund, not looking for a Silicon Valley coding
bootcamp at age 55 — just wanting enough income and stability to feel secure (not scared) and to
support our kids, grandkids, loved ones, and people we care about through the changes.

We're going to talk about income, yes. But also: quality of life, health, family and legacy, sanity.

Chapter 8

Three Paths People Are Taking

And Why We Don't Judge Any of Them

As this Al wave rises, most people end up drifting toward one of three paths. You may see yourself in
one of them already. You might dance between them over time.

There's no "right" or "wrong" here — just different ways of responding to the same storm. We're going
to walk through each path honestly, then talk about where our community fits in.

Option 1: Go All In on High-Tech Skills
This is the "I'm going to be the one building the wave" path. People on this path say things like:
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e "l want to learn coding, Al operations, Al management."
¢ "I'm okay with certifications, bootcamps, and high learning curves."

e "l want to be employable at the top of the pay scale."

They're looking at roles like machine learning engineer, Al systems operator, Al analyst, automation
architect, Al product manager. The numbers say it's a smart bet for the right person — Al engineers earn
$170,750 on average, ML engineers $186,067. The world needs you.

And yes — we can help here too, with advanced Al training groups, systems already in place, and
partnerships to keep our community sharp across the board.

Option 2: Build or Boost a Real-World Income Engine
Without becoming a tech wizard. This path sounds like:

"l don't want to spend my life learning code. | do want some kind of business, side business, or
investment that actually works. I'm open to partnering with companies and sharing profits — if it's clear,
ethical, and not some wild goose chase."

On this path, Al is not your identity. It's a power tool you use to make what you're already doing simpler,
smarter, more scalable. This is where most of our community lands.

We'll go deeper in Part Three when we talk about our done-for-you tracks, call center, and co-op
models.

Option 3: Head for the Hills (And That's Okay Too)

Then there's the third path: "Do nothing, stay out of the loop, and hope the wave misses me." Turning
off the news, ignoring new tech, keeping life simple, relying on current savings.

Real talk? That's not a bad choice for some. We don't believe our way is the only way.

Our message is for people who do feel the financial squeeze, who worry about family, who want a safety
net that doesn't rely on luck. We're realists — learning together how to live in a fast-changing
environment without losing our minds.

Chapter 9

The Great Divide, Without the Guilt Trip

The Great Divide isn't a moral judgment. It's a description of what's already happening — and you're
allowed to feel however you feel about it.
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Some people on the "left side" — overwhelmed, behind on tech, anxious — aren't lazy or foolish.
They're tired. They've already worked hard their whole life. They've already adapted to a dozen waves.
They have every right to want the world to slow down.

People on the "right side" — using Al, building income, growing businesses — aren't smarter or better.
They've usually had access to two things: support and small, consistent action.

Here's what the research keeps showing:

What we're really facing

The IMF estimates that almost 40% of global employment is exposed to Al — and that share rises
to roughly 60% in advanced economies like the U.S.

The WEF estimates 39% of current skills will be outdated by 2030.

59% of the global workforce will need reskilling to qualify for the new roles being created.

So if you find this stuff overwhelming, you're not failing. You're a human being looking at a genuinely big
shift.

People who lean in — even a little — tend to do better. And you care about your future and your loved
ones' futures, or you wouldn't still be reading.

Our mission: practical, simple ways to get more of us onto the right side of this divide — without turning
our lives into a tech marathon.

Our Long-Term Hope: Ending the Divide Altogether
We believe in an optimistic, better-than-possible future:
e  Where basic needs are met.
e Where income is strong and steady for everyone willing to plug in.
e Where abundance — time, health, creativity, connection — is widespread.

e Where Al and advanced tech are used to lift people up, not push them out.

We're not there yet. But if enough regular people learn the basics, plug into systems that work, use Al in
healthy ways, and support abundance-for-all projects, we can help steer this wave toward that future.

Where This Leaves You (Right Now)

Yes, the doomsday headlines exaggerate. Yes, jobs and side gigs are changing. Yes, Al is reshaping the
world faster than most of us are comfortable with.
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But you are not reading a book of commands. You're reading a playbook.

In the next chapter, we'll zoom in on where Al is already changing work, health, creativity, and family life
— the real risks, the real positives, and how to translate all of that into simple, concrete moves you can

make.

When you're ready, we'd love to see you in Coffee Talk, hear your story, and explore how Al can help
you support your loved ones, build enough stability to feel secure — not scared — and live with more

peace, not less.

Chapter 10

Where Al Is Already Showing Up

In Everyday Life

Up to now, we've talked about the wave in big, abstract terms. Let's bring it closer to home.

Al isn't just some mystery cloud. It's already touching:

e Your work and money.
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e Your health and long-term well-being.
e Your kids' and grandkids' futures.

e Your creativity, purpose, and how you spend your days.

We'll take these one by one — with the fear, the real talk, and the positive side.

1. Work & Money: The Battle for Stability

The fear: "Al is going to wipe out my job, my side hustle, and my last backup plan."

Real talk: In many cases, Al is changing jobs before it outright replaces them. The Pew Research Center
found that 29% of workers age 50 and older say Al chatbots are very helpful for getting tasks done
faster. More than 6 in 10 U.S. adults have now used Al at work in some form (Consumer Technology
Association, January 2026). The dangerous part isn't Al — it's refusing to even touch it.

The positive side: Partner with Al, even a little, to stay employable longer, strengthen a small business,
or run a household side income smarter than before. In our community we use:

e Custom Al chat assistants trained on our materials.
e Writing and layout tools that draft reports, pages, and ebooks in minutes.

e Video and voice tools that turn one message into polished clips for social media.
2. Health & Longevity: More Than WebMD
The fear: "Al in health sounds creepy."

Real talk: There are real concerns around privacy, bias, and misuse. But side-by-side with that: Al now
helps doctors read scans, tools spot trends earlier, and personalized reminders support daily habits.

Positive: Catch problems earlier, manage chronic conditions, stay motivated, and make sense of
confusing health info — in partnership with your providers. The AARP's 2026 Tech Trends report shows
older adults are increasingly open to Al when it's free, built into trusted products, and doesn't replace
human interaction.

3. Family, Loved Ones & Legacy

The fear: "My loved ones are stepping into a world | barely recognize. How can | help?"

Real talk: You don't need to be the tech genius. Your people need perspective, steadiness, and
willingness to adapt just enough.

Positive: Become the bridge. Use Al tools to save time, research options, and set up systems that
continue to generate value while you live your actual life.

4. Creativity & Purpose: More Than Just Killing Time
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The fear: "Al will replace writers, artists, musicians."

Real talk: Al can generate material — but it's your taste, your experience, and your heart that make
meaning. The machine can produce ten options in ten seconds. Only you know which one is true.

Positive: Al removes friction. Transcribe your stories. Structure your lessons. Turn ideas into formats
your family and community can enjoy. You have more to say now, not less. Al can help you say it.

Pulling It Together: Partnering with Al on Your Terms

Al can harm or help across money, health, family, and purpose. The difference is who's using it, how,
and what values it's connected to.

You don't need to worship Al or hide from it. Understand where it touches your life. Decide your
comfort level. Find people and systems you trust.

In the next part, we'll move from "Here's what Al is doing" to "Here's how our system uses Al plus
humans to build something steady, simple, and supportive — and how you can plug in."
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PART THREE

A Human-First, Al-Assisted System

Chapter 11

How This System Was Born
Why We Stopped Doing It the Hard Way
We didn't wake up one day with a perfect system.

For years, we did it the hard way: building funnels from scratch, writing emails one by one, manually
following up with leads, chasing people on the phone, testing ad after ad. We made good money and
painful mistakes. We saw great people burn out, smart folks quit because they hated "being salesy," and
families give up because everything felt too confusing.

Eventually we asked the right question:

"If this whole thing depends on everyone becoming mini tech geniuses and full-
time marketers, will most people ever make it through?"

hiddenwavereport.com | teamsparky.live | Page 20



THE HIDDEN WAVE ° ISSUE 4

The question shifted from "How do we make more money?" to "How do we build a system that regular
people can plug into, instead of trying to build everything from scratch?"

That's how this version of our ecosystem was born:

e Al-powered foundations for the repetitive work.
e A human call center and live support for the real conversations.
e Done-for-you packages so the heavy lifting isn't on you.

e A community rhythm so nobody sits alone with their fears.

Chapter 12

Under the Hood (Plain-English Tour)

At a high level, our system attracts the right people, collects and organizes their info, follows up
intelligently, connects them with humans whenever possible, and tracks referrals to create commission
opportunities for you.

Here's how that looks in practice, step by step.

1) Attract: The Front-End

Ads, content, e-books, and events meet people where they are — addressing Al worries and painting a
positive path. Al helps brainstorm, draft, and repurpose, while humans decide tone, ethics, and topics.

The goal: attract people who resonate with this message. Never trick random strangers.

2) Capture & Organize: Funnels and Forms

Simple pages with clear promises and short forms feed a central database. The system tags people,
routes them into the right follow-ups, and cleans data. Al assists; humans design the buckets and make
judgment calls.

3) Follow-Up: The Smart, Gentle Drip

Emails, texts, and voice drops — educational, story-based, low pressure. Al drafts and segments;
humans edit and supervise.

Goal: keep people gently in the conversation without you glued to your devices.

4) Real People, Real Conversations

Our call center and live support answer questions, walk through options, and help onboard. Al shows
context and logs notes; humans listen, explain, and respect budgets.

Philosophy: let Al do the busywork so humans do the heart work.
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Chapter 13

Done-For-You Tracks

Something for Every Comfort Level

People who work with us tend to fall into three fit categories. No right or wrong — just different seasons
and comfort levels.

1. The Curious Observer
"I want to understand this. I'm not ready to go big yet. | want to see, listen, and feel it out first."

You might read e-books, join Coffee Talk, and take small steps. Observers act from understanding, not
panic. The VIP Pass (covered in detail at the end of this book) is the natural home for this path.

2. The Guided Starter
"l want something working in the background. | don't want to build everything myself."

You plug into a pre-built funnel, done-for-you follow-up, a basic lead flow, and human onboarding.
Think: install a small but real engine and get moving.

3. The Serious Builder
"l want a real engine — done-for-you help, serious ad power, a plan to grow."

For owners and committed builders: larger packages, ad co-ops, deeper call center involvement,
multiple income streams, and a 6-12 month horizon to get humming. No hype — just steady
compounding over time.

Chapter 14

The "Pitch In & Share" Tract

Instead of everybody reinventing the wheel, we build shared systems and let people plug in, pitch in at
their level, and share in the upside.

That looks like:

e Sharing our e-books and Coffee Talks with friends, family, and community.
e Participating in ad co-ops so nobody pays full freight alone.

e Helping the community where you're naturally strong — encouragement, hosting, mentoring,
ideas.
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We build and maintain the core engine. The community fuels and spreads it.

Real communities that share tools, opportunities, and knowledge win — especially in an Al age.

Chapter 15

Choosing Your Path

Next Steps & Invitation

You've seen the fear side of Al, the real side, the positive side, and the system we've built.

Now decide your path: Curious Observer, Guided Starter, or Serious Builder. All three are welcome.

e Keep Learning. Finish this e-book, join Coffee Talk, bring your questions.
e Have a Real Conversation. Book a calm, no-hype call with our team.

e PlugIn at Your Level. Start small, go bigger later, or simply stay connected.

You are not behind. You are not alone. You are not crazy for wanting more security and clarity.

We built this community for people who want to support loved ones through change, build enough
stability to feel secure (not scared), and live their Golden Years with more peace, not less.

If you'd like a low-risk, high-access way to stay close to the fire while you decide, let's talk about one
more piece: the VIP Pass.
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Chapter 16

Your Next Right Step

Daily Coffee Talks, VIP Sessions & The Hidden Wave VIP Pass

If you've made it this far, you've done something most people never do. You've slowed down to think
about where this Al wave is heading, what it means for your life and your loved ones, and who you want
to be on the other side of the Great Divide.

Now you can close the book with clarity, stay loosely connected, or step a little closer in a low-risk way.

Here's everything you need to plug in — all on one page.

(& THE FULL HIDDEN WAVE COMMUNITY SCHEDULE

All live sessions happen at one simple link: teamsparky.live. Bookmark it. That's your front door to
everything below.

DAYS TIME (PT / ET) SESSION WHATIT IS

Mon & Fri 8:00 am / 11:00 am Coffee Talk Open morning kitchen-table chat —
Al news, real talk, Q&A.

Tue / Wed / 10:00 am / 1:00 pm Coffee Talk Our main daily session — Al news,
Thu deep dives, community wins.
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DAYS TIME (PT / ET) SESSION WHATIT IS

Tue / Wed / 12:00 pm / 3:00 pm VIP Community VIP-only round table — questions,

Thu topic-building, member spotlights.

Tue /Wed / 2:00 pm / 5:00 pm VIP Training Rotating skills: Al prompting, self-

Thu branding, Instant Launch, profit
sharing.

Tue & Thu 3:45 pm / 6:45 pm Coffee Talk + Opportunity = Coffee Talk plus a look at Sparky Al

& Brand Rise 360.

Wed 4:00 pm / 7:00 pm Coffee Talk Evening Coffee Talk — same kitchen
table, different chairs.

Wed 5:00 pm / 8:00 pm VIP Community Evening VIP gathering — wins,
questions, what's next.

How to join

Time zone cheat sheet: Pacific (PT) ¢ Mountain =PT+ 1 hr e Central = PT + 2 hrs e Eastern (ET)
=PT + 3 hrs e Hawaii = PT - 2 hrs.

Where to log in: teamsparky.live — one link, all sessions, every day. Listen-only / camera off is
always welcome.

THE HIDDEN WAVE VIP PASS

We designed the VIP Lifetime Pass to give serious access and support while keeping cost low. For
founding readers: a one-time $/ for lifetime membership. No monthly fees. No upsell trap. Just an
inner-circle pass.

Normally $20/month.

Full VIP Benefits

e Access to ALL VIP-only Zoom sessions. Daily VIP Community round tables and the rotating VIP
Training series (Al prompting, self-branding, Instant Launch System, profit sharing).

¢ Full Coffee Talk archives & daily replays — 24/7. Catch any session on your own schedule.
Replays usually post within hours.

e Complete Hidden Wave library. Every past and future e-book, special report, and trend briefing
— yours to read, share, and reference.
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VIP dashboard & custom affiliate links. Your inside view of the system, plus links you can share
if you ever want to.

Done-for-you sharing tools. Copy, paste, share. The system follows up, tracks, and reports back.
You don't have to write a single email.

Instant Launch System upgrade (starter affiliate track). No monthly fees. Earn on shared offers
when purchases happen through your links. No guarantees, no pressure — it's just there if you
want it.

24/7 VIP call center & support. Real humans you can talk to. Never feel stranded with a
technical question or a decision to think through.

Profit-sharing opportunities. Including potential pass-up commissions and team-based profit
shares as the community grows. (No income claims — real opportunities with real details.)

Brand Rise 360° Al showcase access. See the done-for-you business systems, talking websites,
and Al agents we build for entrepreneurs — and understand if/when they fit you.

Scam-awareness workshops. Bring suspicious "opportunities" to the community for honest
vetting before you spend a dime.

Co-creator & idea partner status. Submit ideas, request topics, and help shape what comes
next. Your voice actually steers the ship.

Small Business, Invention & Idea Incubator (coming soon). Concept analysis, professional
presentation support, connections to partner developers and investors, and team-led projects
when aligned.

Space to observe, breathe, and decide. Hang out inside without pressure. Decide at your own
pace whether you ever want to go deeper.

What the VIP Pass really gets you:

A permanent seat at the table. A clear path through Al confusion. A real community of people in
your stage of life. A done-for-you system you can use whenever you're ready — and ignore when
you're not. And a team that treats your time and your trust like they matter.

One time. $7. Lifetime. No subscription. No catch.

&~ CLAIM MY $7 LIFETIME VIP PASS

hiddenwavereport.com/vip_order

Live sessions: teamsparky.live
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Wrapping It Up

You care about supporting your loved ones, having enough stability to feel secure — not scared — and
living your Golden Years with more peace, not less.

Our job is to tell the truth, show positive paths, and offer tools, systems, and community so you don't do
it alone. The Hidden Wave VIP Pass is the easiest on-ramp: low cost, high access, lots of options, no

pressure to go big before you're ready.

Keep an Eye on Your Inbox

As long as you're on our list, you'll get new e-books and special reports, short plain-English breakdowns,
and invites to live sessions and replays. Think of these as regular weather reports for the future —
what's changing, what matters, and what you can safely ignore.

Come Say Hi
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If it resonates, your next step is simple: grab your $7 VIP Lifetime Pass, then come say hi in Coffee Talk.

If it doesn't, that's okay too. Either way, we hope this book gave you a clearer map, more hope, and at
least one concrete idea to protect your quality of life, your family, your kids, your grandkids, your loved

ones, and your future.

From all of us at The Hidden Wave Project: thank you for caring enough about tomorrow to sit with

these questions today.
We'll see you in your inbox.
We hope to see you on Zoom at teamsparky.live.

And if you choose the VIP path — we'll see you on the inside.

~ o~ o~

The Hidden Wave Project

hiddenwavereport.com e teamsparky.live
Issue 4 — Refreshed Edition, 2026
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