[Organization]				ON COMPANY LETTERHEAD
[Address]
[Date]

The Honorable Liz Ortega
Chair of the Labor and Employment Committee
California State Assembly
1020 N Street, Room 155
Sacramento, CA 95814

RE: SB 1032 (Reyes): the SAFE Act (Staffing Agency Fair Employment Act) – SUPPORT 

Dear Senator Reyes,

[Organization] writes in strong support of Senate Bill 1032, the Staffing Agency Fair Employment Act (SAFE Act). SB 1032 addresses a critical gap in California's oversight of temporary staffing agencies by creating a clear, common-sense regulatory framework similar to that already in place for contractors and other high-risk industries.

California has the largest temporary staffing market in the nation, with staffing firms generating over $50 billion in annual revenue and employing millions of workers over the
course of a year. Farm labor contractors, garment workers, car washing employers, janitorial services and talent agencies are already subject to specific licensing or registration requirements in California. However, California lacks a dedicated regulatory framework for temporary staffing agencies, allowing gaps in oversight that can put workers, honest businesses, and taxpayers at risk.

[Describe your organization’s connection to this issue. For example: "Working with temporary staffing agencies, I have seen firsthand how the lack of registration requirements allows bad actors to operate without accountability."]

The SAFE Act's provisions for mandatory registration, verified workers' compensation coverage, and a public registry of compliant agencies would provide much-needed transparency and accountability, while ensuring that staffing agencies comply with the law before harm can occur. 

SB 1032 is practical, common-sense legislation that benefits workers, responsible businesses, and taxpayers alike, and [Organization] is proud to support it.

Sincerely,

[Name]
[Title/Organization]
[Email and Phone]
