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Are You Ready for Your Nexxt Career Move?

A CAREERS Readiness Assessment

For Product Managers and Technical Program Managers
navigating a transition or planning what comes next.
Based on the framework of the innovative Your Job Search Playbook program from NexxtLevel Careers

How to use this assessment

1. Read each statement. Check the box if it is genuinely and consistently true.
2. Count checked boxes per section and note your score at the bottom.

3. The section with the lowest score is your most important starting point.

Built around the NexxtLevel Careers YJSP CAREERS Framework
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A stronger career move starts before the application...

A career transition does not always begin with a layoff. You may be employed but feeling stalled, anticipating a
reorganization, or simply ready for something more aligned with where you want to go. Whatever the starting point,
clarity about your situation gives you a meaningful advantage.

Most job searches do not struggle because the person is not working hard enough. They struggle because one or two
foundational areas are unclear, inconsistent, or underdeveloped — and those gaps quietly slow everything else down.

This assessment will help you identify where your search is strongest and where it may need more structure. Check
each statement that is genuinely and consistently true for you right now. When you are done, the section with the fewest
checks is your most important starting point.

Analyze Revamp Engage Refine
Your Direction Your Strategy Your Brand Your Presence Your Network Your Interviews Your Future

Each section contains five statements. Check the ones that are consistently true. Score yourself at the bottom of each
section, then use your results to identify your highest-priority area.
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A R E E R S

Clarify Your Direction

Before you update your resume or apply to more roles, you need a focused and credible target.

| can name the one or two roles | am primarily targeting.

| know the level and scope that fit my experience.

| can explain why this next move makes sense.

| know the type of work, environment, and leadership | want next.
| can answer "What are you looking for?" clearly in 30 seconds.

Reflection: Write the one role you want to be known for pursuing next:

Analyze Your Strategy
A successful search is not only about effort. It is about knowing what is working and adjusting.

| have a weekly plan for applications, outreach, and follow-up.

| focus on strong-fit roles instead of applying broadly.

I track where applications and conversations are leading.

I use referrals or warm introductions when possible.

I can identify whether my bottleneck is targeting, positioning, networking, or interviewing.

Reflection: Name the result you most need to improve:

A Score: /5
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Revamp Your Brand
Your career brand should make your value easy to understand — without exaggerating or sounding generic.

My resume is clearly aligned with the roles | am targeting.

My resume bullets show outcomes, not only responsibilities.

My experience reflects the level at which | actually operate.

My resume, LinkedIn profile, and networking message tell a consistent story.
| can explain what differentiates me from other qualified candidates.

Reflection: What should hiring teams remember about you?
R Score: /5

C A R E R S

Elevate Your Presence
Your LinkedIn profile should quickly communicate who you are, where you fit, and the problems you solve.

My headline is specific, credible, and relevant to my target roles.

My About section tells a clear professional story.

My Experience section includes accomplishments and measurable impact.
My profile includes the terms recruiters are likely to search for.

A recruiter could understand my value and likely fit within 10 seconds.

Reflection: Which part of your profile needs attention first?
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C A R E

Engage Your Network
Relationships create context, information, introductions, and access that applications alone often cannot.

| have identified former colleagues, leaders, recruiters, and contacts to reconnect with.

| have a simple, natural way to explain what | am exploring.

| ask for perspective and conversation rather than immediately asking for a job.

| follow up and keep helpful contacts updated.

| am consistently building relationships, not only reaching out when | urgently need something.

Reflection: Who is one person you should reconnect with this week?

E Score: /5

Refine Your Interviews
Strong interviews help hiring teams understand how you think, lead, make decisions, and create results.

| can deliver a focused and confident “Tell me about yourself” answer.

I have several strong examples that show leadership, judgment, and impact.
I can explain transitions, layoffs, or pivots without sounding defensive.

My answers are concise and clearly connected to the target role.

I can explain what | did, why it mattered, and what changed.

Reflection: Which interview question is hardest for you?

R Score: ___ /5
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C A R E E R

Secure Your Future

A good offer is not only a salary number. It should support the next chapter you are trying to build.

| know the compensation range for my target role and market.

| understand my ideal range, acceptable range, and walk-away point.

| know which non-salary factors matter most to me.

| can evaluate the full offer — scope, level, flexibility, benefits, and growth.

| am prepared to negotiate professionally rather than accepting immediately out of relief.

Reflection: What matters most beyond base salary?

Your CAREERS Readiness Results

Count the checked boxes in each section. The lowest score is your most important starting point.

5 5 5 5 5 5 5

How to read your score:
4-5 [J Strong foundation — maintain it and refine based on results.
2-3 A Important pieces in place — inconsistency here may slow progress.

0-1 e This area is likely creating confusion, missed opportunities, or unnecessary effort.
My highest-priority area is:

The result | want from improving this area is:
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Your Next 7 Days

Choose the action connected to your lowest-scoring section. Complete only that action before adding more.

Write a focused 30-second answer to “What are you looking for next?”
0 Analyze: Review your recent activity and identify where opportunities are dropping off.
Q Revamp: Rewrite three resume bullets to show what changed because of your work.
Update your LinkedIn headline so your role, focus, and value are immediately clear.
e Engage: Reconnect with three people who know your work and ask for their perspective.
Q Refine: Prepare and practice one interview story that shows judgment, leadership, and impact.

Define your target range, acceptable range, and three most important non-salary priorities.

Planning Notes
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Ready for More Structure?
Your Job Search Playbook

The Playbook takes you beyond the assessment with a practical,
step-by-step system for clarifying your direction, strengthening
your brand, expanding your network, and converting interviews into offers.

7 self-paced modules covering every stage of the job search
Weekly group coaching and Office Hours with Debra Armstrong
Exclusive Al tools to assist in Interviews and Presentations

Resume and LinkedIn optimization tools included

Unlimited email support throughout your search

300+ Clients Coached | Digital Career Certified | 10+ Years Experience
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